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ear valued stakeholder, as we near the end 
of the 2022 calendar year, the saying that 
“time always seems to be flying by with no 
possibility of slowing down” rings true, as 
we are one (1) quarter away from 
completing the 2022/23 financial year. As 

one (1) of the 21 Sector Education and Training Authority 
(SETA) which are established per the Skills Development 
Act No.97 of 1998 as amended (SDA) and governed by a 
plethora of legislation, we are required to submit short, 
medium and long terms plans to Parliament and also 
monitor and report on progress against set performance 
targets in those plans.  At the end of each financial year, 
we are required to submit annual reports to Parliament, 
which contain the Auditor-General’s report confirming 
that the Annual Financial Statements have been 
prepared in accordance with set principles of accounting. 

D
This newsletter comes at a time when important events 
have taken place, namely: mid-year performance review 
of the SETA which was conducted in October, the 
hosting of the National Tourism Careers Expo held in 
October; and the participation in the WorldSkills 
Competition hosted in eight (8) countries, mainly in 
Europe and one (1) in the United States of America.

Furthermore we conducted we conducted the mid-year 
performance assessment which revealed that the SETA is on 
course to achieve the set targets for the financial year.  Apart 
from meeting the set target, a review of various operational 
policies was also undertaken as part of strengthening the 
internal controls of the entity and promote operational 
efficiency.

CATHSSETA continues to forge strategic partnerships 
with several organs of state and various stakeholders in its 
effort to facilitate skills development and training within 
our diverse sector.  To this end, we have been engaging 
with stakeholders to either form new partnerships or 
strengthen existing ones so that the delivery of the 
legislative mandate is realised. We continue to facilitate 
skills development initiatives through the implementation 
of the following programmes: (a) learnerships; (b) 
internships; (c) Work Integrated Learning; (d) TVET 
Graduate Placements; (e) artisan development; (f) 
bursaries to the employed and unemployed; (g) 
qualification development; and accreditation of skills 
development providers.  

As a SETA, we are compelled to annually develop a Sector 
Skills Plan  (SSP) in collaboration with all the stakeholders, 
which contained a list of critical skills needed within the 
sector. To ensure that the identification of sector needs 
that are contained in the SSP is well-informed, various 
research studies are conducted by the SETA and the 
reports get published on the website.  Please take time 
and browse through the website to find out about the 
research reports.

Moreover, supporting career guidance forms part of the 
legislative mandate as encapsulated in the National 

FOREWORD BY
THE CEO
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Skills Development Plan,National Skills Development 
Plan (NSDP) 2030. In the past months, the CATHSSETA 
partnered with six (6) other SETAs to participate in the 
Heritage Career Expo 2022, a flagship that is 
spearheaded by the Deputy Minister of Higher 
Education, Science and Innovation, Honourable, Mr Buti 
Manamela. This event that took place on 12 August 
2022 at the Majuba Technical and Vocational Education 
and Training (TVET) college in Newcastle, 
KwaZulu-Natal province was a culmination of the four 
(4) other events that were held in provinces such as Free 
State on 26 May, Gauteng on 21 June; Western Cape on 
21 July and Mpumalanga on 26 July 2022, as part of the 
Heritage Careers Expo.  The programme includes career 
guidance events, on-the-job shoots, master classes, 
hands-on demonstrations, and talks.  The expo aims to 
expose learners and young people in the post-schooling 
education and training sector to the Heritage industry, 
particularly those in TVET Colleges and Universities.  
Through this expo, this project further seeks to empower 
stakeholders including artists, chefs, crafters, and poets, 
by creating opportunities for skills development and 
career awareness among young people.

In support of growing the public TVET system to 
compete with the rest of the Post School Education and 
Training (PSET) institutions, the SETA is currently 
implementing capital infrastructure projects at the 
value of R20 million.  These include the construction of 
state-of-the-art Industrial Kitchens and related 
Hospitality facilities at King Sabata Dalindyebo and King 
Hintsa TVET Colleges in Maphunzi and Butterworth, 
respectively in the Eastern Cape Province. `We view 

Moreover,  the CATHSSETA Constitution places the 
Annual General Meeting (AGM) as a mandatory 
requirement and on 02 December 2022, we will host the 
Annual General Meeting for 2022 to present the Annual 
Performance Report, Audited Financial Statements for 
the 2021/22 financial year as well as the Auditor 
General’s Report. A Notice has been published in 
various newspapers and posted on the CATHSSETA 
website to alert our stakeholders of this important 
general meeting. 

“Let me conclude by wishing our 
stakeholders a wonderful festive 
season ahead and a prosperous 
new year.’’
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these projects as game changers because the learners 
from the surrounding rural areas who wish to undertake 
studies in the cooking and hospitality fields will no 
longer travel distances to access TVET colleges with 
similar facilities in the urban areas.  Construction work 
is currently underway and working together with the 
Independent Development Trust as the project manager, 
we hope that the project will be completed on time.

Thank you.



ear valued stakeholder, the Culture, Arts, 
Tourism, Hospitality and Sport Sector 
Education and Training Authority 
(CATHSSETA) welcome you to the second 
edition of our online newsletter, 
CATHSNEWS. Following the relaunch of 

the publication in August 2022, this edition aims to ride 
the same wave and continue providing the best content 
to our readers.  Pheew! Can you believe it, we are nearly 
through the financial year already, time flies when you are 
in your zone.

D
A lot has transpired since the last edition, we received a lot of 
reviews and suggestions with regard to the online newsletter. 
Feedback is important to us and we appreciate it.   As a Sector 
Education and Training Authority (SETA), we just came back 
from hosting back-to-back national Career Guidance Expos, 
i.e., the Heritage Career Expo and the National Tourism Career 
Expo.  These Expos aimed at exposing young people in the 
Post-Schooling Education and Training (PSET) sector to the 
various career choices in the Tourism, Hospitality, and 
Heritage sub-sectors. This included learners from Grade 10 to 
12, students in the Technical and Vocational Education and 
Training (TVET) Colleges, Universities and Unemployed Youth. 

You will notice that the 2021 and 2022 National Tourism 
Career Expo (NTCE) were both held this calendar year, 
that is, one (1) in March and the other between the end 
of September and the beginning of October 2022.  The 
2021 NTCE was inundated with many delays which saw 

the collaborating partners, namely; the National Depart-
ment of Tourism (NDT), CATHSSETA, and Gauteng 
Department of Economic Development (GDED) as 
represented by the Gauteng Department of Economic 
Development (GDED) as represented by the Gauteng 
Tourism Authority (GTA) agreeing to hold the first leg of 
the NTCE here in Gauteng this year, however, under the 
original name, the 2021 National Tourism Career Expo.  
The second leg of the NTCE was held from 30 Septem-
ber to 02 October 2022 and saw over six thousand 
(6000) learners, TVET and University students, Teachers 
as well as Unemployed Youth converged at the NASREC 
Expo Centre in Johannesburg to experience the many 
different exhibition stalls and activities meant to expose 
them to the many opportunities that exist in the Tourism 
and Hospitality sectors.

In this edition, we are introducing the members of the 
Board of directors, designated as the Accounting 
Authority of this SETA.  The majority of them commenced 
duties on 01 April 2020 whereas there are four (4) new 
members who commenced duty on 20 June 2022. All the 
members of the Board are non-executive and mainly 
provide oversight on the operations and strategic 
direction of the SETA.

EDITOR’S
NOTE
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In this edition of CATHSNEWS, we recount the various 
projects and activities in which CATHSSETA was 
actively involved in the last quarter. The CEO’s foreword 
provides an insight into some of the projects the SETA 
has been and is still engaging with throughout the 
current financial year. We take a close look at one of our 
stakeholders, Chef Khumalo of Culinary Passions 
School of Hospitality (CPSH) and discuss his 
involvement with the WorldSkills Competitions. The 
publications also aim to answer some of the most 
frequently asked questions by our stakeholders, 
furthermore, we also highlight our newly registered 
Fitness qualifications.

As I close, I would like to remind you that CATHSNEWS 
was created with our dear stakeholders in mind. Help us 
make the publication the best it can be by sharing your 
views, inputs, suggestions, comments, and content 
contribution. Those suggestions can be sent to:
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KaraboMa@cathsseta.org.za or 
MatamelaM@cathsseta.org.za

Thank you.

MEET THE CATHSSETA’s
MEMBERS OF THE BOARD OR ACCOUNTING AUTHORITY

Section 11 of the Skills Development Act No.97 of 1998 as amended (SDA) empowers the Minister of Higher Education, 
Science, and Innovation to appoint members to the Board of a Sector Education and Training Authority (SETA).  The 
members are mainly drawn from three (3) constituencies, namely: Organised Employers; Organised; and Community 

Organisations operating within the jurisdiction of that SETA. 

The CATHSSETA is classified in terms of the Public Finance Management Act No.1 of 1999 as amended (PFMA) as a 
schedule 3A public entity. In terms of section 49 (1) of the PFMA, the Board is designated as an Accounting Authority 
whose responsibilities are to oversee the day-to-day management of the operations of the CATHSSETA owing to the 
fact that the members of the Board operate in a non-executive capacity, they are empowered in terms of section 56 of 
the PFMA to formally delegate to the Chief Executive Officer the responsibility to manage the day-to-day operations.

The current members of the Board took office on 01 April 2022 and will serve until 31 March 
2025.  Only 14 members were appointed at the time and their names are listed below:

Mr David Themba Ndhlovu
Board Chairperson

Ms Edith Margareth Tutakgomo
Organised Employer

Ms Matsediso Lesiroha Lesutu 
Organised Employer

Mr Itumeleng Kennilworth Dichabe
Organised employer
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Furthermore, In terms of Annexure 5 of the Approved Constitution of the CATHSSETA of 24 May 2019, read in 
conjunction with the Standard Constitution of the Sector Education and Training Authority (SETA) which is promulgated 
in the Government Gazette per section 13 of the SDA by the Minister, the Accounting Authority (AA) is required to 
establish the Committees to assist in the performance of its functions. The following are the Committees of the 
CATHSSETA:

Ms Shanita Sumayya Khan
Organised Employer

Mr Moses Motha
Organised Labour

Mr Solomon Zawempi Mhlanga
Organised Labour

Ms Ntombufuthi Maureen Nzuza
Organised Labour

Mr Khumbudzo Vincent Maumela 
Community Organisations

Two (2) of the members, namely Mr Thabiso Dube 

resigned on 06 January 2021, Ingonyama 

Madzikane II Diko, passed away on 21 February 

2021.  This left the Board with only 11 members. 

On 20 June 2022, four (4) new members 

commenced with their duties, namely:
Mr Thulaganyo Gaoshubelwe

Organised Labour

Ms Rachel Phiri
Organised Employer

Mr Nkanyezi Joseph Ntuli
Organised Labour

Mr Manene Tabane
Community Organisations

Mr Lesiba Richard Aphane 
Organised Labour

1. Board Executive Committee;

2. Governance and Strategy Committee;

3. Finance and Remuneration Committee; and 

4. Audit and Risk Committee
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In terms of section 8.1 of the Approved Constitution of the CATHSSETA , 
the Accounting Authority (AA) performs the following duties:  

Govern and manage CATHSSETA in accordance with Public Finance Management 
Amendment Act (1999) and any other applicable legislation;

Ensure that CATHSSETA achieves the objectives contemplated in item 4 and performs the 
function;

Contemplated in item 5 of the Constitution;

Provide effective leadership to executive management and ensure that CATHSSETA 
implements the goals of the NSDS and the Service Level Agreement with the Minister;

Provide strategic direction for CATHSSETA;

Liaise with stakeholders; 

Ensure that CATHSSETA complies with the relevant statutory requirements of this 
Constitution; 

Exercise the duty of utmost care to ensure reasonable protection of the assets and records of 
CATHSSETA; 

Act with fidelity, honesty, integrity, and in the best interests of CATHSSETA in managing the 
financial affairs of CATHSSETA; and 

On request, disclose to the Minister all material facts, including those reasonably 
discoverable, which in any way may influence the decisions or actions of the Minister.
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THE HERITAGE CAREER EXPO:

ARTS-FOCUSED DAY

The CATHSSETA, the Department of Higher Education, 
and Training, and partnering SETAs hosted the 2022 
Heritage Career Expo’s Arts Focused Day at the 
University of Mpumalanga in Mbombela Campus on 26 
July 2022.  

A flagship project of the Deputy Minister of Higher 
Education, Science and Innovation, the annual Heritage 
Career Expo is a collaborative effort between DHET, 
CATHSSETA and partner SETAs.  The two-month long 
Heritage Career Expo was held in five (5) different 
provinces under five (5) focused days.

Celebrated under the theme: “Unlocking the wealth in 
our Heritage,” the Expo aimed at exposing Grade 10 to 
12 learners, Technical and Vocational Education and 
Training (TVET) College and University students, and 
out-of-school youth in and around Mpumalanga 
Province to careers available in the arts, culture and 
heritage industry such as visual arts, multimedia, 
music, graphic design, jewellery design, hospitality, 

interior design, beads and crafting, etc, and how 
following the above could be beneficial to learners.  
Furthermore, the Expo intended to empower 
stakeholders within the arts industry such as artists, 
chefs, crafters, and poets, by creating opportunities for 
skills development and career awareness among young 
people.

The Arts focused day was graced by the presence of the 
Deputy Minister of Higher Education, Science, and 
Innovation, Honourable, Mr Buti Manamela, as the guest 
speaker and also the Deputy Minister of Planning, 
Monitoring and Evaluation in the Presidency, Honourable, 
Ms Thembi Siweya who delivered a message of support. 
Delivering his speech to outline the objectives of the Arts 
day, the CATHSSETA's Board Chairperson, Mr David 
Themba Ndhlovu stated that adequate endeavour is 
necessitated for skills development and popularising of 
the opportunities available in the Arts, Heritage, and 
Culture subsector by all role players.  Being very mindful 
of the responsibility placed upon us as a SETA in terms of 
the NSDP, 2030’s one (1) of the outcomes is to:



As part of the Arts Focused Day online content, 
CATHSSETA and Mpumalanga Tourism and Parks 
Agency (MTPA) hosted and shot a behind-the-scenes 
Excursion to the Makhonjwa Mountain World Heritage 
site with learners from Bukhosibetfu Inclusive Primary 
School on 25 July 2022. Bukhosibetfu Inclusive Primary 
School caters for both abled and children with special 
education needs. The excursion provided the learners 
with hearing disabilities to explore the beauty of the 
Makhonjwa Mountain World Heritage, the history of the 
rocks, the importance of preserving our natural 
resources and how to work with nature. The excursion 
was very important to CATHSSETA because we believe 
that our sub-sectors have a plethora of careers and 
business opportunities for all who want to partake in it. 
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The Arts focused day attracted one (1) of the Heritage 
Career Expo’s Master Champions, Ms Noria Mabasa, a 
world-renowned potter and wood sculptor who has been 
perfecting her skills since the 1970s. She has received 
several national and international awards for her 
outstanding artistic work. Learners and students who 
were in attendance had the opportunity of witnessing Ms 
Mabasa conducting her class with curious minds in the 
room, marvelled by the works of her hands. She also 
shared her inspiring life journey and career.  The Expo 
also provided numerous career exhibition stalls with 
exhibitors including PSET institutions showcased various 
offerings where learners and students could engage and 
ask relevant questions.

The Expo also served as a platform to capacitate career 
guidance teachers through the DHET Ambassadors’ 
programmes. The teachers came in numbers and officials 
from the DHET, Institute for National Development of 
Learnerships, Employment, Skills, and labour Assessments 
(INDLELA), University of Mpumalanga and Transport 
Education Training Authority (TETA) ran a successful 
capacitation programme on the day of the expo. 

“Support career development services”.



CATHSSETA ATTENDS THE WOMEN IN TOURISM

“GET BUSINESS READY” EVENT AT THE 
CONSTITUTIONAL HILL IN BRAAMFONTEIN

Gauteng Women in Tourism (GauWiT) hosted the “Get 
Business Ready” event on 31 August 2022 to close off 
women’s month with a bang at Constitution Hill. The 
event aimed at women on how to get business 
compliant, obtain grants to host the learners, spot 
opportunities and grow their businesses.

The Gauteng Women in Tourism (GauWiT) Chapter was 
launched in 2013 as a platform to drive initiative that 
supports the development and empowerment of women 
in the tourism sector. GauWiT brings forth the challenges 
that are daily faced by women in the industry that hinders 
growth and sometimes their confidence. GauWiT, uses 
its influence to engage with women through various 

GauWiT invited CATHSSETA to this event to share 
opportunities with the audience comprised of 
guesthouse business owners, training providers, tour 
operators, tour guides etc. Ms Priscilla Mahlangu from 
our Learning Programmes Department addressed the 
women in the room highlighting the importance of 
collaboration amongst businesses, networking and 
sharing of information.

intervention that reaches women from all socioeconomic 
statuses. Its main focus areas include training on 
personal development, supporting women to develop a 
competitive advantage in their businesses and provision 
of capacity-building initiatives. 
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CATHSSETA HOSTED A SEND-OFF CEREMONY

FOR THE PARTICIPANTS IN THE WORLDSKILLS 
COMPETITION 2022’s SPECIAL EDITION 

The CATHSSETA hosted a warm felt send-off lunch at 
the Radisson Blu Hotel and Convention Centre in 
Kempton Park on the 7th of October 2022 in honour of 
the two (2) students who were billed to compete at the 
WorldSkills International Competition for 2022.  The 
competitions took place in eight (8) countries in Europe 
and the United States of America, from 01 October until 
the end of November 2022.

Two (2) competitors who were sponsored by CATHSSETA, 
namely: Ms Chuene Daivy Ramphele from Waterberg 
Technical and Vocational Education and Training (TVET) 
College and Mr Yanga Jili from Ekurhuleni West TVET 
College represented South Africa in the categories of 
Cooking and Restaurant services skills respectively, that 
took place at Lucerne in Switzerland from 20 to 26 October 
2022.

The WorldSkills competitions form part of the DHET’s 
programmes and are administered by the WorldSkills 
South Africa (WSZA) directorate, which continuously 
coordinates the activities in between the competitions 
that are hosted biennially. In between the international 
competitions, the WSZA mobilises all stakeholders 
such as public TVET and CET colleges and industries to 
encourage them to identify competitors and start 
preparing them a year in advance to ensure that they 
are ready when the actual competitions take place.

The 2022 Special Edition (WSC2022SE) saw over 1,100 
competitors from 57 countries participated in 63 skills. In 
the past years’ competitions, which were held every two 
(2) years, the South African delegation was led by the 
Minister of Higher Education, Science and Innovation, 



Honourable, Dr Bonginkosi Emmanuel Nzimande, supported 
by the Deputy Minister, Honourable, Mr Buti Manamela.  For 
the 2022 competitions which were initially scheduled to take 
place at Shanghai in China but moved to eight (8) different 
countries as a result of the continued spread of COVID-19, 
the Deputy Minister led a delegation to various competition 
venues.

It is worth mentioning that the parents of the two (2) 
participants were in attendance to give them support as 
a gesture of appreciating their achievement thus far of 
being selected to compete globally.  They gave strong 
and heartfelt messages of support and expressed 
gratitude for the opportunities that had been provided to 
their children, with the support of the CATHSSETA.

Meanwhile, South Africa participated in 29 different 
skills. Delivering his message during the CATHSSETA 
send-off lunch, the CEO praised the (2) participants for 
having obtained medals during the national competition 
and being regarded as champions. He further 
encouraged them to use this once-in-a-lifetime 
opportunity to demonstrate their ability on the 
international stage.  In addition, he mentioned that the 

CATHSSETA was proud of having decided to sponsor 
for the first time, the WorldSkills Competitions, which 
forms part of the Ministerial priorities.  He closed off by 
saying that the CATHSSETA will send a delegation to 
Lucerne to offer moral support from the opening until 
the closing ceremony of the competitions.
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From left, Mr Lesetja Kgole (Expert and Trainer for Restaurant Services), Mr Yanja Jili (Competitor in Restaurant 
Services category), Mr Marks Thibela (CATHSSETA CEO), Ms Daivy Ramphele (competitor in Cooking category) 
and Mr Thembinkosi Khumalo ( Expert/Traineer in Cooking category) 
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IN DISCUSSION WITH CHEF 
THEMBINKOSI Khumalo , ONE (1) 
OF THE EXPERTS SELECTED BY THE 
DHET TO OVERSEE THE COOKING 
AND RESTAURANT SERVICES SKILLS 
IN PREPARATION FOR THE WORLD 
SKILLS COMPETITION

Meet Chef Thembinkosi Khumalo, who launched the 
Culinary Arts Association of South Africa (CAASA), a 
vibrant and dynamic association for professionals with 
the purpose to enhance and create awareness for 
indigenous foods and cultures in South Africa. Chef 
Khumalo owns Asidle Gourmet Catering and has trained 
over 140 professionals at his cooking school called 
Culinary Passion School of Hospitality in Midrand. A 
well-known food personality and manufacturer of herbs 
and spices, he is the national expert in the Cooking 
Category and mentors the national expert in the 
Restaurant Services for WorldSkills competitions.  
CATHSNEWS met up with Chef Khumalo for a brief chat 
to get his involvement with the WSZA and WorldSkills 

WorldSkills looks for skilled experts who are passionate 
about training the youth and I am one person that is 
driven by skilling youth and ensuring that they succeed 
and become role models. I have personally been 
involved with a whole lot of competitions winning a 
couple of Gold locally and internationally. When 
WorldSkills South Africa approached me to be involved 
with the competition I did not hesitate as I saw a great 
opportunity to mentor young people across the country.

1. How did you get involved with WSZA?

I am the national expert in the cooking category and a 
mentor to the national expert in restaurant service.  I 
coach and prepare the participant/s who will be 
representing South Africa in the continental and 
international competitions of WorldSkills.

3. What is your role in the Cooking and
Restaurant category?

WorldSkills is represented in 63 skills across the world, 
Cooking and Restaurant Services as well as other 
gastronomy skills like baking and Patisserie form part 
of the special skills that are artisan and are in demand 
across the world. Every two (2) years WorldSkills 
international hosts an international competition in a 
country that would have won the bid. In our country we 
go through a selection process of young people from 
TVET colleges specifically, they are taken through 
rigorous training in the process of competing at the 
regional level, provincial and national. The winners will 
then represent the country at the international 
competition after receiving training on the test project 
which guides the competition.     

2. Can you describe the nature of
this category and what it entails?



In the initial stages, DHET puts out adverts to interested 
young people to apply for participation in the WSZA 
competition. If one of the colleges had many 
applications, the college would host its own 
competition, the winners would then proceed to be 
entered into the regional competition. A winner or 
second place of the region or province will represent at 
the national level. The winner and second place at the 
national level will then be trained to prepare for the 
international competition.  

5. How were the participants selected
(criteria)

Being creative, working under pressure, thinking out of 
the box and being a competitor at the WorldSkills level 
gives young people an opportunity to learn about 
different cultures, meet different people and learn from 
them. It gives them an edge as these competitors tend 

to become trendsetters within certain categories, 
especially in our category. Things are changing fast, and 
our competitors get exposed to new technology, 
different ingredients, and new styles of preparing food. 

6. What are you hoping our participants
will learn from this competition? 

Our industry is the one (1) where the sky isn’t the limit, 
you can grow to be what you want to be if you have 
discipline and are prepared to learn from everyone. 
Opportunities are limitless, however, before you get to 
the top there is hard work in building yourself as a brand 
and equipping yourself with the right knowledge and 
skills. One (1) important piece of advice for young 
people wanting to be the best is that they must work 
with the best people, choose a mentor, have goals that 
are smart and follow their passion. Another piece of 
advice is that no amount of money can buy experience, 
it is earned therefore I encourage young people to 
always take an opportunity with both hands whether it 
be voluntary work or paying little or just a competition 
that might look like nothing it can take you very far, 
eventually you will gain enough knowledge and 
experience to be on your own. Our industry has 
opportunities for one to work anywhere across the 
world or start own business.  

7. What advice do you have for future
chefs or learners interested in
following your steps?

Chef Khumalo together with Mr Lesetja Kgole, the 
national expert for Restaurant Services travelled with 
two (2) participants from South Africa to Bern and 
Lucerne in Switzerland from 11 October 2022 in 
preparation for the WorldSkills Competition that took 
place from 20 to 26 October 2022. 
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In the cooking category, you should have basic cooking 
skills and the zeal to compete and showcase your skills. 
In all skills, young people must have a great amount of 
discipline and understanding of what the skill entails 
according to the occupational standard. The competitor 
should be willing to work long hours and practice 
continuously. It is also important for the competitor to 
have the right attitude.

4. What skills are you looking for in
this category?
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CATHSSETA COMMEMORATES WOMEN’S MONTH

In honour of Women’s Month, CATHSSETA hosted the 
Empowerment Workshop to celebrate the women in the 
organisation, who contribute immensely to ensure that 
the set performance targets for the year are achieved.  
Every year, in August, our country marks Women’s 
Month, when we pay tribute to more than 20 000 
women who marched to the Union Buildings on 9 
August 1956 to protest against the extension of Pass 
Law to women. The month of August in South Africa is 
very significant as it is dedicated to commemorating 
the strength and power of a woman. On 26 August 
2022, CATHSSETA female staff joined in conversations 
in different locations to have a moment to themselves 
and build sisterhood in these unfamiliar times. Due to 
COVID-19, gatherings such as these were impossible to 
host and the decline in COVID-19 cases has made it 
possible to be in open spaces. 

Our Mbokodo and Flowers enjoyed their day under the 
sun engaging in motivational talks and self-care which is 
very important for working women with very flexible 
working hours. The CATHSETA’s Executive Manager for 
Learning Programmes, Ms Lebogang Mpye encouraged 
the women to always work on improving themselves 
whether it be in the home environment or work 
environment. The Regional Managers and staff from the 
Eastern, Western and Northern Cape as well as KwaZulu 
Natal and Free State participated in the workshop in 
their respective locations.  Workshops such as the 
empowerment workshop are aimed at creating an 
environment for better working relationships and 
sisterhood in the office. We live in a world where we all 
need somebody. 



THE NATIONAL TOURISM

CAREER EXPO (NTCE) 2022

As announced at the National Tourism Career Expo’s 
Business Networking Session that was held earlier this 
year at Africa Travel Indaba at the International 
Convention Centre in Durban CATHSSETA in 
partnership with the National Department of Tourism 
and Gauteng Department of Economic Development 
(GDED) as represented by the Gauteng Tourism 
Authority (GTA) hosted the 2022 National Tourism 
Careers Expo (NTCE) at Nasrec in Johannesburg  from 
30 September to 02 October 2022, the same venue that 
the 2021 version was held.   Aimed at grade 9 – 12 
learners, TVET and University students, and 
unemployed graduates, this year’s NTCE provided an 
opportunity for information sharing among tourism 
curricula experts and stakeholders with educators and 
learners on the diverse careers available in the sector. 

Since its inception in 2008, the NTCE continues to draw 
thousands of learners and educators from across the 
country to a three (3) day showcase of tourism careers 
and opportunities, with the 2022 NTCE attracting over six 

thousand (6000) attendees.  Themed “Rethink Tourism: 
Career Opportunities Await”, the Expo will seek to inspire 
and uplift young people to think outside the box and 
pursue sustainable livelihoods in tourism through 
innovation, entrepreneurship, and government-led 
programmes. 

The CATHSSETA’s CEO, in his address stressed that the 
SETA views the NTCE as a valuable platform for 
learners who are exploring career options, one could 
discover different options and career paths within the 
Tourism and Hospitality Sectors. He further stated that 
“In support of the Government’s Economic Recovery 
and Reconstruction Programme and other related 
Strategies, the CATHSSETA has set aside funding to 
implement various interventions including but not 
limited to the following: Supporting a group of learners 
that are participating in the Chef artisan programme, 
supporting over 70 TVET learners with Work Integrated 
Learning within the Tourism Management field so that 
they can obtain their National-Diplomas, providing 
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Both colourful and eye-catching CATHSSETA exhibition 
stand was throbbing with learners, TVET and University 
students, as well as educators who wanted to know 
about the SETA and its offerings with the SETA staff 
behind the stand to answer any questions posed. With 
over eighty exhibition stands, attendees were spoiled 
for choice as to which stand or corner to visit.  The 
iconic Chefs corner, as hosted by the South African 
Chefs Association, presented an interactive offering to 
those in attendance, learners tried their hand at cooking 
simple dishes. The University of Johannesburg held a 
mixology and barrister corner through their Department 
of Hospitality Management.  Groups of learners were 
taking through the corner in turns to learn the art of 
mixing beverages including cappuccinos and lattes. 
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Bursaries through Universities, Universities of Technology 
and TVET Colleges, encouraging employers to retrain and 
reskill the employees whose skills are found to be 
redundant as a result of technological advancement, etc’’. 

Highlights of the Expo included panel discussions, 
motivational talks by leading local tourism entrepreneurs 
and personalities, exhibitions of local tourism products 
and related services that PSET institutions offer courses 
to the industry, tourism educator seminars, digital and 
social media platforms designed to profile tourism career 
opportunities, other corners such as Hospitality Corner, 
Conservation Corner, Virtual Classroom and Recruitment 
Arena and much more.

The 2023 NTCE will be the third and last instalment of the 
expo being held in Gauteng, it promises to be one of kind 
expo offering more exhibitors.  Be on the lookout for the 
date and venue for next year’s Expo, it will be announced 
in due course on the CATHSSETA’s website and social 
networking sites.



UNEMPLOYED YOUTH BENEFIT

FROM THE CATHSSETA INTERNSHIP PROGRAMME 

According to Statistics South Africa (Stats SA)’s report, 
the unemployment rate continues to be a thorny issue 
for South Africa with the majority of the youth 
scrambling to get work. South Africa's unemployment 
rate rose to a new record high of 35.3% in the fourth 
quarter of 2021 calendar year from 34.9%, this was 
mainly due to job losses mainly in manufacturing and 
construction. In an attempt to navigate through the 
scourge of unemployment, CATHSSETA recruited nine 
(9) young people to participate in an internship 
programme for a period of 12 months and provided 
them with a monthly stipend. This group of interns that 
joined the entity back in November 2021 acquired 
on-the-job training that will enable them to acquire 
permanent positions in any sector.  At the end of the 
internship programme, three (3) of them have secured 
permanent employment within the organisation, which 
is a positive step towards reducing unemployment.

In implementing the internship programme, the CATHSSETA is 
fulfilling its legislative mandate which amongst others is to 
facilitate learning programmes by identifying and partnering 
with employers to afford unemployed youth practical work 
experience, support the development of learning materials, 
improve the facilitation of learning, and assist in the 
development of skills provision agreements for different 
learning programmes.  The above is achieved through several 
interventions which include leadership, internship programmes, 
work-integrated learning, bursaries, apprenticeships etc.

As we bid farewell to those interns who could not be 
absorbed permanently at the CATHSSETA, another group 
of unemployed youth joined SETA on 01 November 2022 
to participate in a 12-month internship programme. We 
would like to wish them well in their future endeavours, we 
are indeed proud to have seen you grow and embody the 
mission and vision of CATHSSETA and grow in the 
distinct roles you were allocated. 

As a SETA, we pride ourselves in contributing somewhat 
towards tackling the triple challenges, namely: poverty, 
unemployment and inequality and contributing to the 
country’s economy, through initiatives such as this, 
where we provide the youth with skills development 
training and an opportunity to be employable.  Recent 
statistics released by Stats SA reported that 648 000 
jobs were gained between the first quarter of 2022 and 
the second quarter of the 2022 calendar year.  Although 
some gain was recorded in the first and second quarter 
of 2022, we can all agree that more still needs to be done 
to revitalise the economy to allow for favourable 
conditions for the employment of the Youth.  Data show 
that youth remain vulnerable in the labour market. 
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CATHSSETA AND GLOBANT SOUTH AFRICA (PTY) Ltd HOSTED A 
GRADUATION CEREMONY FOR 

THE WORK READINESS PROGRAMME (WRP) OF
2022

In the 2021/2022 financial year, Globant South Africa (Pty) 
Ltd, on behalf of the CATHSSETA, recruited 239 graduates 
from within its sub-sectors to form part of the work 
readiness programme. This would be implemented in four 
(4) provinces which included the Eastern Cape, Northern 
Cape, Western Cape and Kwazulu-Natal. In February 2022, 
CATHSSETA and Globant SA went into a drive of launching 
the Work Readiness Programme which attracted 200 
participants. These learners underwent a programme 
which included five (5) modules developed by CATHSSETA. 
Learners were then placed into a work environment (placed 
at host companies) for six weeks while being mentored by a 
team from Globant SA. The programme was a direct 
response to the growing unemployment challenges that the 
country is experiencing, it provided learners with additional 
support to acquire knowledge and bridge the gap between 
public Higher Education Institutions (HEIs) and the world of 
work.

Furthermore, the WRP is aimed at addressing the 
challenges of work readiness for our historically 
disadvantaged youth. A skills deficit has been identified 
by CATHSSETA on Learner Work Readiness, which has 
given rise to the Work Readiness Programme (WRP). It 
is against this background that CATHSSETA developed 
the Work Readiness Programme (WRP) to bridge the 
shortcomings identified by stakeholders and graduates 
seeking internships and learnerships in the Work 
Integrated Learning (WIL) programme within the 
CATHSSETA sub-sectors.

participated in the Work Readiness Programme (WRP). 
In his keynote address during the graduation ceremony, 
the CATHSSETA's CEO stated that “we are here today 
witnessing the participants graduating, as a testimony 
of the success and impact of the WRP programme on 
the lives of learners. We are grateful to the host 
companies who responded to the call to provide their 
workplaces for the learners to be placed there”. The 
WRP had already produced success stories as it has 
enabled some participants to gain employment, the 
success stories include that of Ms Jenay Boysen who 
was hired permanently by Club Travel as a Travel Agent, 
Ms Siviwe Leyile had been appointed permanently as a 
Game Ranger at Kazuko Lodge, two (2) learners were 
permanently placed at My Place in the Western Cape as 
chefs, just to name a few. 

On 29 September 2022, CATHSSETA, in partnership 
with Globant SA hosted a virtual Graduation Ceremony 
for the Class of 2022 of 168 unemployed youth who 

A skills deficit was identified by CATHSSETA on Learner 
Work Readiness which gave rise to this programme. 
Stakeholders were engaged to find solutions of bridging 
the shortcomings that had been identified and 
graduates seeking internships and learnerships in the 
form of work readiness programmes that the SETA is 
implementing. The programme further aims to meet the 
needs of our diverse sub-sectors by implementing 
programmes that will empower young people with the 
skills needed to enter the job market and the drive 
impetus to start their own businesses. We hope that the 
success stories that have come out from the WRP and 
the testaments that were shared during the graduation 
ceremony will encourage other companies to employ 
some of the learners who completed the programme. 
CATHSSETA wishes all our graduates’ success in their 
future endeavours. 



In 2019 CATHSSETA embarked on a process of realigning the unit standard-based Fitness qualifications, this has resulted in the registration of the 
Occupational Certificate: Fitness Instructor qualification together with two-part qualifications i.e., Occupational Certificate: Individual Fitness Instructor 
and Occupational Certificate: Group Fitness Instructor.  Details of the qualifications are below. We encourage Skills Development Providers to 

commence with the accreditation process with the QCTO
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CATHSSETA REGISTER FITNESS QUALIFICATIONS

NQF Sub-
Framework

Qual ID

118689

118690

118691

Qualification
Title

Occupational
Certificate:
Fitness
Instructor

Occupational
Certificate:
Individual
Fitness
Instructor

Occupational
Certificate:
Group
Fitness
Instructor

NQF Level

NQF
Level 04

NQF
Level 04

NQF
Level 04

Min Credits

180

108

105

Regis End
Date

03-Feb-
2027

03-Feb-
2027

03-Feb-
2027

Originator

DQP
CATHSS

DQP
CATHSS

DQP
CATHSS

Field Subfield Qual Type
Last
Enrolment
Date

Last
Achievement
Date

2

2

2

Sport

Sport

Sport

Occupational
Certificate

Part-
Qualification

Part-
Qualification

03-FEB-28

03-FEB-28

03-FEB-28

03-FEB-31

03-FEB-31

03-FEB-31
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Assessors and Moderators Activations

Assessor Activation

 https://cims.cathsseta.org.za/

Click on no. 3 - Login

Click on Register



Acknowledge POPI Act 

Click on Legacy Assessor/Moderat or Registration

Moderator Activation

1.The Activated Assessor must log into 
their profile

2. Click on Assessor/Moderator then 
Application Management

3. On the middle of the page there will be 
a table with the Assessor details

4. On the far right there will be icons, the 
one for Moderator activation looks a 
person with a + sign

Re-registration

1. The Activated Assessor and or 
Moderator must log into their profile

2. Click on Assessor/Moderator then 
Application Management

3. On the middle of the page there will be 
a table with the Assessor and or 
Moderator details

4.  On the far right there will be icons, the 
one for re-registration is the arrow that is 
shaped into a circle.
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Extension of Scope

1. The Activated Assessor must log into their profile

2. Click on Assessor/Moderator then Application Management

3. On the middle of the page there will be a table with the Assessor details

4. On the far right there will be icons, the one for Extension of scope is the big + in a blue circle

5. There will then be 2 options i.e. for the Assessor to link themselves to a provider (extension 

of provider site) or add to their scope (assessor scope)

6. With the provider site, they will need to upload a letter from the provider approving the linking

Assessor Extension of Scope. With this option the Assessor can apply for extension of 
provider site and scope 



Section 11 of the Skills Development Act No.97 of 1998 as amended (SDA) empowers the Minister of Higher 
Education, Science, and Innovation (Minister) to appoint members to the Board of a Sector Education and 
Training Authority (SETA).  The members are mainly drawn from three (3) constituencies, namely: Organised 
Employers; Organised; and Community Organisations operating within the jurisdiction of that SETA. 

Our stakeholder, the School of Transformation was impressed by their level of professionalism that they 
awarded them with a certificate of excellence

Thank you for living the CATHSSETA values and continuously capacitating 
stakeholders in a professional manner and responding to stakeholders’ queries 

timeously.

CATHSSETA Staff awarded with a certificate
of Excellence

We would like to congratulate our colleagues who were awarded the Certificate of Excellence: 

Mr Thabang Motlatla Ms Nomhle Shabangu Mr Tshifhiwa Morobi
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CONTACT US

011 217 0600  https://www.facebook.com/cathsseta

info@cathsseta.org.za @cathsseta1

270 George Road, Cathsseta
Noordwyk, Midrand, 1687
P.O Box 1329
Rivonia
2128

HEAD OFFICE

REGIONAL OFFICES

Gauteng, North West, Limpopo
and Mpumalanga

270 George Road,
Noordwyk
Midrand, 1687

gp.nw@cathsseta.org.za

KwaZulu Natal and Free State

262 Daintree Avenue
eThekwini TVET College
Asherville, Durban. 4091

kzn@cathsseta.org.za 

Eastern Cape, Northern Cape
and Western Cape

Northlink College, Tygerberg Campus
Rothschild Boulevard
Panaroma, 7506

wc@cathsseta.org.za


