Annual Report

" »
Qze labour g
@) = theta

REPUELIC OF SOUTH AFRICA TOURISM, HOSPITALITY & SPORT
AUTHORITY

T P — - o T —




Our vision

Our people skilled for a sustainable future

Our mission

To facilitate the achievement of excellent standards and
growth through the development and recognition of people

Our values

Service excellence ¢ Efficiency « Equity « Integrity «
Partnership « Quality * Accessibility
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Chairman’s

Report

Al the Annual General Meeting that ushered in my tenura in the chair, | shared with those
present the fact that | felt that Theta had gone through a rough patch with a fair bit of
negative publicity and that it was time to celabrate our successes, of which there were
many.

Cur rmission is to facilitate the achievement of excellent standards and growth through the
development and recognition of people in the seclors we cover and in this report we cover
the successes in skills development across the board. It is our improvement on the sport
skills front, which is most gratitying

The imporance of these successes cannot be underestimated. We need o improve our
image with our stakehaolders and the best way 1o do this is o share our successes with
them. | am happy 1o be able to list some of them here

This year wa have potantially helped to change the lives of 8 467 leamers who were issued
with cerlificates, bringing the total number of cerificates issued to date to an Impressive
25 365, Numbers are bland. but when you put faces to them and consider what we have
contributed to our sector itis an achievement of which we canall be proud

Motable on the sports front have been the agreement and inifiative betwesan Theta, the
Department of Environmental Affairs and Tourism (DEAT) and the Mational Business
Initiative (NBI), and the mamarandum of understanding (Mol signed with SAFA, dealt
with in more detail in the CEQ's raport.

Other major successes have been the projects we have run, The managemeant devalop-
rment programme, for example, was highly successful and ran in various regions around
South Africa with great achievemeants by a number of people.

Thee scarce skills within our sector have been successiully identified, but within our sphere
of operation they are in many ways less tangibla than other industries. The flip side of this,
however, is that the volume of spend from the discrationary lund, used to up-skill
numerous areas, has been phenomenal. We are starting to show results in tourism, which
is an arga of particular potential. The industry s dynamic and the growth in many areas, of
which game lodges are a prime example, has been astronomical over the past 5 years

Our contribution here will be felt to the deep rural grass roots of the country. But, there are
massive developments across our sactor; from expansions to the Cape Town and
Durban Intemational Convention Centres, to hotels, airfines and ground operations, all
needing gualified staff

It's a fast-moving target with all eves currently on 2010, but for us this abjective will not be
the end, meraly the catalyst that will allow the upgrade of infrastructure that will take us (o a
new level.

Cn the operational front good governance has improved, accounting has been ightened
as has expenditure control and purchasing procedure, and the use of consultants has
dropped dramatically. The major challenge is still 1o increase our levy base by gefting as
many employers, many of whom should know better, 1o pay the levy and to get the smaller
operators nat to view the 1% as a tax. In this vein, | must appeal to government depart-
rnts o fulfil thesir obligations to Theta and pay their levies too.

Looking forward, my message is one of encouraging parhicipation - participation by
industry inthe programmes we run in the chambers and in all aspects of Theta

Inclosing, | would like to thank my predecessor in the chair Thabo Mahlangu uponwhose
success | now ricde, the board, our CEQ, executive management and the entire team for
their sterling work in making this a successiul year for Theta

Chiris Johnson
Theta Chairman




Theta Performance 2006/7

Against NSDS Objectives

1. OBJECTIVE: Prioritising and communicating skills for sustainable growth, development and equity.

1.1 Skills development supporns 408 SDF 10 be trainad 518 Saclor specialisis Caraars information for all 127%
national and sectoral growth raceived training Theta Chambers has been

development and equity made available

pricrifies Caresars shows and Expo's

2005/6 PERFORMANCE: 504 Seclor speciafists received training = 1711%.
Therefore, 16% increase In ourent financial year,

2. OBJECTIVE: Promoting and accelerating quality training for all in the workplace.

2.1. By March 2010 at least 80% + 168 Large firms and = 114 Large firms and The decline in both categares 6E%
of the employment equity targets = 176 Medium firms to = 132 Medium firms could be attributed 1o the 5%
ol large fimns and at least 60% of b supported through are supponad through teadling imposed on

those of meadium firms are skills davelopment shills development submission of WSPs and ATRs,
supported by skills developrment. Thela has congistently advised

Imipact on overall equity profile SDFs ta submit their WSP and
assessed ATH on ime,

2005/6 PERFORMANCE: 134 largs firms were supported = 10135,
182 medium fimms weare supportad = 103%

2.2, By March 2010 skilis 1 728 Small levy paying firms * 590 Small lavy paying An SME support strategy has 35%:
development in at keast 40% of supported through skills firms were supponed heen finalksad 1o
small levy paving firms supported developrmeant assist this markat ina mote
and the impact of the support tarcatad manner,
measunad
2005/6 PERFORMANCE:

1 226 small levy paying firms were supparted = 71%

2.3. By March 2010 at least 80% 80% of governmant

of government depariments dapartmenis spend at least
spend at least 1% of personnel 1% of personnel budgat on
budgat on training and then training

measure and report back on the
impact of training on sanvice

delnery,

2.5. Annually increasing number Annually increasing numiser of 800 Emall BEE and BEE A survey of the BEE firms and %
of small BEE firms and BEE co- small BEE firms and BEE co-operatives have co-ops Is in the process of

operalives supponed by skiils co-oparatives. been supporied baing fomulated with 3 view o
development. Progress measured determining additional

through an annual survey of BEE basaline and intervention

firm= and BEE cooperalives within requiremeants:

the seclor from the second year
anwards. Impact of suppart
measured

2005/6 PERFORMANCE: Although impact of suppon was measured in
this sector, pertormance resufts were not availabls. :
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Against NSDS Obijectives

2.7. By March 2010 a1 least
700 000 workers: have achigved
at least Abet lavel 4

2.8, By March 2010, at laast

125 000 workers assisted (o
entar, and at least 50%
successhully complata,
programmes, including
learnerships and
apprenticeships leating 1o basic
entry, intermediate and high
lavels scarce skills, Impact of
agsistance measured.

5 800 Committed targat of
workers rained and achieved
at Abet leval 1- 4 Is as foliows

Level 1: 1 400
Lewvel 2: 1 400
Lewvel 3: 1 400
Level 4: 1 400
Total: 5 600

1 175 Workers assisted o
anter and 588 successhilly
complete programmes,
inciuding learnerships and
apprenticeships

Figures below indicate
the total number of
people trained on Abet
level 1- 4

Level 1: 27

Level 2: 15

Level 3: 30

Lavel 4: 48

Total: 120

Achigved Abet leval 1- 4
Iz &5 follows

Leval 1: 1 400

Level 2: 1 400

Level 3: 1 400

Level 4: 1 400

Total: 5600

The SMS system has only
allowad those with SDFs asz
standard permission for
access. It has bean opened o
allow sven non-levy paying
organisations to benefit. A
project has also been scoped
to tast-track the atainment of
Abet: 1t will kick-off in June
2007. Over and above this a
special cash grant specifically
for Abet has been approved

2%

2005/6 PERFORMANCE: 267 workers achieved at least Abetl leval 4
= 5% Therelore, consicerable improvemant in the current financial year

* 2781 Leamers
have entered legming
programmas and

= 1 196 successiully
complated leaming
ProQrammes

237%

203%

2005/6 PERFORMANCE: E 588 lsamers anlarad leaming programmes =

T31%; 3 657 complelad learning programmes = B22%,

3. OBJECTIVE: Promoting employability and sustainable livelihoods.

3.2, By March 2010, at leasl,
2 000 non-levy paying
enterprises, NGOs, CBOs and
commuenity-based co-
aperatives supported by skills
developrent. Impact of

support on sustainability
measurad with a targated 75%
sUCCRgS rale.

17 Nan-levy paying
enlernrises suppored
through skills development

+ 42 Enlerprises have
been supported

MSF inifiative, not in SLA&

247%

2005/6 PERFORMANCE:

115 supportad by skills development = 676%
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Against NSDS Objectives

4. OBJECTIVE: Assisting designated groups, including new entrants, to participate in accredited
work-integrated learning and work-based programmes to acquire critical skills to enter the labour
market and self employment.

4.1. By March 2010 at least 1 175 Unemployed peopla * 1 557 have enterad Programme is still cngoing 133%
125 000 unamploved paople assisted (0 enter and al laast lBaming programmas. and the leamers, as thay

assisted to enter and, at least 50% (584) successiully complete it, will be ragordad

50%, successiully complate complele programmes with naxt financial year

programmes, inchuding ncluding leamerships and

leamerships and apprenticeships

apprenticeships, leading to
basic entry, intermediate

and high level scarce skills
Impact of assistance measured

2005/6' PERFORMANCE: 1 546 assisted to antsr lsaming programimes =
132%. Therefore, 19 Increase in current financial vear

4.2, 100% ol leamers in critical 1 500 Leamears in critical * 612 successiully 104%
gkills programmes covered by skills programmes completed

sector agreements from Further covared by sactor

Education and Training (FET) and | agresments from FET &

Higher Education and Training HET Institutions assisted

[HET] institutions assisted (o gain to gain work experience and

work experence locally or abroad, al least 70% find placement

of whom at laast 70% find
placemeant in employmant or salf-
empdoyment

2005/6 PERFORMANCE:
Performanoe results not avalable:
4.3. By March 2010, at least B2 Young people trained and + 176 Leamears enterad First group-of leamers on NVG | 215%
10 000 young peopla trained mentarad o farm sustanable new venture craation only commenced training with
and menlored 1o form sustainable | new ventures and at leas programmes and O affect from 1 August 2006
new ventures and at least 708 ol 0% (32) of new venturas still susiained and Wil complate by 30 July
new ventures in oparation 12 in operation 12 manths aftar 2007, The sustainability of their
manths after completion of completion of programme busingss will only' ba
pIOgFaMmmEas. determined in dus coursa
20056 PERFORMANCE:

Parformance rasults nat avallable.
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Against NSDS Obijectives

5. OBJECTIVE: Improving the quality and relevance of provision.

6.1, By March 2010 each Seta 2 Institutes of = 1 Institute has been A process of refining the 50%
recognises and suppons at Sectoral and Occupational recognised and criteria of the next ISOE has

least 5 Institutes of Sectorat Excelience (ISOE) supported been embarked upon to

or Cecupational Excallence recognised and supported ansure the most desening

(ISOE) within public or private by the Setas establishment gats the

Institutions and through Public suppart

Private Partnership (PPPs)
wheare approprala.
Geographically, these are
spread as widely as possible lor
peopbe o attain identifisd critical
occupational skills; whosa
excellance is measured in the
number of learners succassiully
placed in the sechor and
employsar satisfaction ratings

of their tralning,
2005/6 PERFORMANCE: No institutes were recognised and suppored,
Therstars, an increase of 50% in currant inancial year,
5.2, By March 2010 each 1 Provider institution + 3 Prowidar Theta significantly supportad J00%
province has at least 2 accredited to manage institutions have been all providers seeking o
provider institutions accradited delivary of the new venture recognised and Ranage new veniune
T manags dellvary of the rew creation qualification supportad. creation

venture creation qualification;
0% ol new vanturas siil
oparating after 12 manths will
be usad as a measure of the
institution's SUCCess:

2005/6 PERFORMANCE: 2 provider institulions wers regognisad and
supportsd = 200%. Therafore, an increase of 100% in current financial year.




CEO'’s
Overview

Inlastyear's raport | mentionad that there was an air of vibrancy and dynamism in South Africa
that was almost impossible 1o ignore. | am pleased o say that from our parspective this
continues and business confidence levels remain high

Notwithstanding one or wo problam areas, in terms of the largets we set for the year under
review, many of the objectives have been met or arein the process of being met

Service level agreement

When we signed the service level agreement with the Department of Labour (Dol) we
underook to support, through skills development, the employment equity of 114 large, 132
medium and 598 small, levy paying companies. This has gone well and stalistics show that
progress to date is good, although there are areas where significant improvements could be
mace

Judging the progress is somewhat of a moving larget as plans made in one financial WEET CAan
often only be implermented late in the calendar year. Figures, which then show the result of 8
months of activity at most, are really a report of work in progress. Be that as it may, the Theta

!

partormance report for the financial year ending 31 March 2007 on page 7 is satisfying

Workplace Skills Plan

On the Workplace Skills Plan (WSP) front, more companies have
W5Ps and annual training reports electronically and this has improved «

arted submitting their

sfficiencies

Stakeholders, in the main, have expressed their appreciation of the fact that details can now
be recorded onling. The challenge lor them is, as always, to submit the plan for the new year
aswell as the raport for the previous year, by the deadline of 30" June, Mot all companies have
the resources to do this and, for our smaller companies particularly, il appears to be an
insurmountable cbstacle. This difficulty has also impacted on finances, which | discuss later
We are now in our second year of this electranic capability and hopefully compliance will
Improve as companies grow maore accustomed to the procedures

Slighthy off tha topic of WSPs but still within skills development, the management developrment
programme has worked well and we have had some significant success in this regard as our
Chairman mentions in his repor

Investors in People

In the past, our organisation has actively encouraged companies 1o implemant Investors in
People (IiPF) principles, but with limited success. A few companies did come on-board, but not
asmany aswe would have liked, This was due mainly fo the fact that we were unable to offera
grant thal would enable people to invest in systems and processes, the cost of which, for
many, proved 1o be inhibilory, | am pleased (o be able 1o report that the grant we now have
available is encouraging companies to implement the IiP principles in greater numbers

Literacy levels

In last year's report | mentioned that the illiteracy levels in hospitality and conservation wers
high and that we planned o educate 5 600 lsamers 1o level 4 of the adult basic education and
training (Abet) programme. Against this goal, our performance in the year under review
appearad to lsave much to be desired and was the one 1arget against which we performed
dismalhy!

However, we have since qualified our original target with the Dol indicating that we were
conducting research in an attempt to establish the precise literacy levels in our sectors, The
research repon has nol yet been released, but initial Indications are that the levels of literacy
are nol as bad as previously eslimaled, and are in fact relatively high. Preliminary data shows
that only 10% of aur universe is going Lo nead assistance, That being 2o, we will have 1o re-
evaluata the number of leamers we have Lo train to leval 4 and | have no doubt that this new
target will be well within our capabilities

Theta Annupal Report 2007 * Page 11
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Overview

MNew venture creation

MNew venture creation, which | mentioned last year as being a key area
of skills developmeant, is progressing well and we are making up
ground on previous years' shortfalls, We currently have 176 leamers in
our programme, some of whom will be completing their training at the
end of July 2007 with the balance finishing in the first quartar of ned

year
NGOs/CBOs

We continue to identify and support non-levy paying cooperatives,
NGOs and CBOs. Last year we undertook to make available financial
and human resources and statistics of 2473% show that we axceadsd
our targets considerably. The challenge, however, is thal whatever our
contribution, itis still a drop in the ocean as there is so much to do.

Mon-levy paying organisations support

As our Chairman mentioned, levy collection remains a formidable
fask, and a disappointing aspect of this problem s the number of
govemmeant departmeants that do not see the need o contribute to the
relevant Setas

One has o bear in mind that it is not compulsory in terms of the Act for
them to do so, but a decision taken at Cabinet leval aimed al encour-
aging departments to pay the levy, following the spirt of the law if not
the letter. In our case, non-payment involves some 30 departments,
taking into account naticnal (3) and provincial (27). Local government
depariments contribute directly to their own Setas

Corporate governance

In this area we have had a splendid year with greater commitrment
being shown across the board. This is evidenced by improved
aftendance at board meetings and the implementation of board
decizions by management. The board members are keeping
themselves up to date in terms of their own skilis development and
there have been numearous workshops to that end. Committees mest
regularly and there has been a noticeable increass in the acceplance
of responsibilities and & "the buck stops here' attitude

Marketing and communications

Markeating and communications hava, as in previous years, focused
on the Indaba and ofher trade exhibitions as well as the regular
stakeholder newsletier, TRining Matter. Qur budget is limited and
these activities ars funded out of our limited administration purse. We
are in the process of formulating a strategy that will free up funds to
give us a higher profile and imprave our public face

Finance

Qur finances show a significant growth, the details appear in. the
Accounting Authority report on page 34, and our collections have
improvad.

Untortunataly we have not managed to.disbursa significantly more in
terms of grants, A further disappointment is that the mandatory grants
are lower than they were last year This | feel can be attributad lothe
tact that last vear emphasis was placed on the electronic submission
of WSPs and ledaing of reports, the upfamiliarity of which siowed
company responses: [tcould also bethal companies are guestioning
‘walue for money’ interms:of the return they, see on their investment.
This is demonstrated by the fact that unclaimed funds haye increased
and disbursement ol claimed grants has dopped.

Theta, lor the second year running, achieved an ungualified  audi
opinian frorm the Auditor-General, & sure signofthe commitment of the
Theta Board, CED and staff to ensure good conporate. govermance
and compliance with the myriad of statutory and accounting pre-
scripts: The only tow paint 1s the overspanding of the Admin Expense
Thrashold which was the result of the Iegal settlement of R4.9 millicn
as disclosed in the linancial statemenis, On a positive note || can be
menticned. that Theta, through the application of cost cutfing and
control, minimisedithe overspendingto R3:44 million

The DOL scorecard on firancial and governance reveals a 90%
achisvement for theyear, the only point not achieving 100% being the
emphasis ol mattar by the legal expense as discussed above

The stalf of the Finance Depanment can with fight give themselves a
pat on the shoulderiora jobwell done

Acknowledgments

The rote of 8 CED is macke muchmare sticcassiul and enjoyable'when
he or she is supponed by a strong and mativated team. That being the
case, | amable (o say that T have thoroughly enjoyed this past year, We
areagmall, tighthy knit tnit and | would like to acknowledge and record
my appracidtion of all individual and team sfors. Particular thanks
must go to.Chns Johnson, our Chairman, and owr board whosa
stpport | value greatly | eam convinced that the progress we have
madethisyearis merely a haringer af future sticcesses,

I

Mike Teotetsi
Theta Chief Executive Officer



Human Resources

Recruitment and terminations

Recruitment during this perod saw numerous positions vacant
from the previous financial year, being filled. The Human
Resources Department and the respective Department Manager
conductad all interviews. All positions were advertised Internally
and, where a suilable candidate could not be placed, the positions
were adverlised exlernally. Some positions were acdvertised
concurrently. Interviews were structured and the same criteria
applied toall candidates, The following positions were filled

Depariment
Administration

Position
P4 to the Chief Executive Officer

awitchboard/Reception

Education Training Quality Assurance

Quality Assurer

ETOA Manager

Laarner Support Officer

Administrativa Assistant

Finance Department

Assistant Accountant

Supply Chain Administrator

2xJunior Project Account Clerks

Skills Development and Learnership Department

Chamber Coordinator - Sports Recreation and Fitness

Chamber Coordinator - Gaming and Lotleries

There were few terminations during the financial year and these
are listed as follows

Department
Education Training Quality Assurance

Pasition
ETQAManager

2 x Learner Support Officers

Human Resources system

Theta has implemented an electronic HR Systemn that houses all
employee details including parsonnel and salary information and
leave and performance management. One of the features on the
systemn will enabile staff to apply for leave electronically. Staff will be
trained on the system at the beginning of the new financial year
and will be able o update personal and banking information




Report:

Human Resources

Employment equity

Human Resources employment equity figures show that Theta Is
committed to ensurng that people from historically disadvan-
taged groups are provided with equal opportunities for advance-
mentwithin the Seta

Breakdown by Race

B Elack

B Coloured

White &
O indian
Indian 2 O white

Coloured 6 Black 24
Breakdown by Gender

B ale

B Female

i saie Salary benchmarking and job evaluation
In line with compensation practice guldelines emanating from
Theta's Remuneration Policy;, Theta undertakes a
benchmarking exercise once ayear indanuary before the April
Female 78% Increases. This exercise ensures that Theta staff are paid in
ling with market-relaled salanes based on'eostio company,
Theta uses the Hay Group PayNet syslem 1o benchmark

Ealaries, and grade and avaluate new or existing positions.
Any anomalles picked up duning this exercise are addressed

Remuneration: Annual salary brackets arcihe necessary adjustments made.
RB00 001 - RE00 000 1 i
R401 000 - R600 000 4 4
R201 000 - B 400 000 13 13
R200 000 and balow 1 19 20

5 14 19 as

Figures are based on cost to company and do not Include bonuses.




Human Resources

Staff Composition
Blacks
Africans 2 2
Coloureds i |
Indians 1 |
Whites 1 |
3 2 5
JUNIOR MANAGEMENT
Blacks
Africans 1 5 6
Coloureds 3 3
Indians 1 1
Whites 1 3 4
= 12 14
Blacks
Africans + 12 16
Coloureds 2 2
Indians
Whites 1 [
4 15 19




Human Resources

Staff training and bursaries

Alrican Coloured Indian White Africen Coloured Indian Whito
Firancial and Accouniing principles for Pubhc

Chiaf Executive Officer Entities 1 1
Capaoity Bulding on Supply Thiain
Management 1 1
Aoting Cnesf Financizl Finanoial and Accounting principles for Pubic
Ciicar Enilities 1 1
Finanoial and Accounting principkes for Pubic
ETOA Managar Enigias L !
Skilly Davelopmant Firancial and Accounting principles for Pubic
Manages Entities 1 i
Capanity Building on Supply Chain
Mansgement 1 !

Finangial and Accounting princpies for Publc
Programmes Managar Enitias 1 1
Capacily Buiding on Supply Chain
M anagamenl 1 |
Admimasirators BA Ad s iraton 1 1
Moderar Course | 1
Copacily Buiding on Supply Chain

M anagéman i 3
Supphly Chain
AdminEirator Bookkeaping 1 1
Capaciy Building on Supply Chisin
Managem:n| | 1 2

Lesrnerghip Coordinglor Pre MBA | 1
Capacily Bullding on Supply Chain

Managemenl | 1

P& 1 CEQ CIs [ 1
Capaochy Bullding on Supply Chain
Managemenl | i

Chamber Coordinalors:.  Programme in HR Managemani 1 i
Capaciy Bulding on Supply Chain
Management 2 1 1 1 5
Capaaily Bulding on Supply Chain

Human Regources Management 1 i
Empihayaea relanlion workshop 1 1

Supply Chain Capacity Bullding on Supply Chain

Coorndinalor Managemenl 1 1

Campany Ralaians Capacity Buiding on Supply Chain

Ciflicar Manzgemeant 1 |
Capacity Bullding on Supply Chain

ETOA Advisor Management 1 1
Capacity Buiding on Supply Chain

ETOA Clualty Assassors  Managemsnt ! 1 2
Capacity Building on Supply Chain

Call Cantre Aganl Managemaeant 1 1
Capacity Bulding on Supply Chain

Accountants Managamant 1 1 2




CEQO's

Skills Development

The prime focus of the Skills Development Department {SDD) is to develop and
update the Sector Skills Plan (SSP); regisler, promote and administer learnerships:
lacilitate skills planning. including levies and grants; conducl research; and
manage stakeholders

To this end, each year Theta prepares and signs a service level agreement (SLA)
with the Drepartment of Labour (Dol outlining the targets agread upon to achieve
the objectives of the Mational Skills Development Strategy (NSDS). The SDD feeds
the skills development levy collected from South African Revenue Services [SARS)
back to the industry in the form of mandatory and discrationary grants. Gaing
forward, Theta will be scrutinising the scorecard o ensure that areas of the strategy
that are still lagging behind can enjoy attention,

Sector skills plan 2007/8

In accordance with the Skills Development Act (SDA) Section 10(1)(a) Thela is
required to develop an SSP within the framewaork of the NSDS. The 2007/8 S5P
approved by the Dol is currently available an the Thela website. Stakeholders can
access il on www.theta org.za and comment and input can be sent via emall 1o
thetai@thela.org.za. Thela is currently in the process of preparing the annual
update of the SSP for 2008/9

Chambers

Chambers are stakeholder-driven structures within Theta whose function is to
ensure that there is adequate consultation with industry specialists. The chambers
were tasked with laying the foundation for a number of projects, including the
flagship management development programme. These structures, hamstrung by
the approval process of the Theta constitution, were unable to progress to the
second phase of their cycle. The situation has been remedied and the structures
will ba re-launched in the new financial year, with budget allocated to assist the
incustry o conceptualise intervantion

Government departments

Various state departments have been co-operating fully with the SDD, parficularly
in honouring their administration fees. The skills development department has sat
itselt a target of bringing on-board 80% of the overall number of 30 state depan-

ments in the coming year

National Tourism and Sport Skills (NTSS) conference

In & bid to futher co-operation in skills development. Theta partnered with the
Department of Environmental Affairs and Tourizrm (DEAT) to address sector neecls
through a Tounism and Sport Skills Audit managed by the National Business
Initiative (MBI

A national tourism and sport skills conference was organised to induct participants
from baoth the tourism and sports indusiries. The event afforded industry an
Gppounity to network and to air views on matters related to skills development. In




Skills Development

responsa to industry's input, representatives from government,
communities, organised labour and business signed a declara-
tign statemant committing to a skills partnership in tourism and
calling for the establishment of a tourism and sports forum. The
declaration elicitad swift response from both the DEAT and Theta,
and the National Tourism and Sports Skills Development Forum
was formed with the DEAT being appointed as secretarlat and
Theta as chair. There are 4 Task Teams which are mandated tolook
into areas thatwill bring about the shared solution to the following:
1. Sector Skills Plan and Knowledge Base

2. SMME

3, Curriculum Review

4. Accraditation

Through this forum relationships have been established and
consolidated, resources pooled, duplications short-circuited and
partnerships bullt,

Workplace skills plans and reports

Thanks to the co-operation of skills development facilitators
(SDF), workplace skills plans were submitted on time. The on-line
submission continues o Improve in quality. Theta plans to
conduct SDF Capacity Bullding with an intention to share the
newly introduced Organization Framework of Occupations (OFO),
& way of listing oecupations accurately and therefore listing proper
shkills requirad. Asampile of site visits will also be conducted before
the mandatory grant is disbursed. The idea of introducing the
NOF-aligned colurses as a condition of evidence for mandatary
grant |s being mocted. The araph below shows submission
trends,

WSP & ATR Submission Trends

Humber Subm itted

200032004 002005 00506 2006/200T
Financial Yoar

Stakeholder managementand outreach planned

The following activities and events wers underiaken successiully.
« Presentation of the SSP to the Tourism Business Council of
South Africa (TBCSA)

Graduate Development Programme and Learnership road
show

Fitness Corvention 4% May 2006

Participation in Tourism Indaba 2006

Investors in People workshops,

» National Tourism and Sport Skills Conference

Memoranda of understanding

A memorandum of understanding is to be signed with Boxing SA
(BSA) in the near future, As part ol the broader NSDS the parties
invalved identified the need for a focused skills and boxing
development initiative. Theta and BSA plan to fulfil this need by
developing boxers, frainers and referees within the boxing
traternity (with the main focus being on national and international
events) and building the capacity of 160 individuals from the @
provinces (B0% rural and 20% urban), with pilot projects in
Limpopo and the Eastern Cape.

Theta and Sports and Recreation SA [SRSA)} are 1o sign a
mamarandum of understanding in the new financial year. Here, as
parl of the broader MSDS, the parties identified the need for
locused skills development including learning programmes, skilis
programmes, qualifications and leamership programmes in the
sporis and recreation industry. In recognising such needs Theta
and SRSA share common chjsctives to:

« Develop the skills of voluntary, employed and unemployed
individuals {including graduates) in fields aligned to the needs
of the sports and recreation industry by providing approved
leaming programmes within the National Qualifications
Framewark (MOF)

« Build the capacity of small, medium and micro enterprises, as
well as sports federation structures and organisations, in the
sports and recraation industry

« Strengthenworking relationships

» Share communication piatforms such as conferences, forums,
imbizos, websites and newsletters

« Co-operate through initiatives and special projects such as
Volunteersm for 2010, As an example, SASA has sat aside
B9 million to train volunteers for the 2010 World Cup and Theta
management has approved a budget for the same purpose

A memorandum of understanding will also be signed with the
South African Football Association (SAFA) with the objective ol
developing administrative and technical skilis, crealing aware-
ness, understanding of and compliance with the relevant training




Skills Development

methodologies, and improved productivity and efficiencies within
football.

Tourism and travel services

The Tourism and Travel Senices Chamber consists of retail and
general travel operations, inbound tourism services, destination
management, international inbound airines and car rental
companies, With the revision of the Standard Industrial
Classification Codes (SIC Codes) this chamber might acquire
additional organisations from Events Management, Exhibitions
and Conferences, which formarly resided with the Senvices Seta.
This addition will see the sub-sector growing by at least 25
percent

Tourism has the potential to creale significant economic growth
that will result in employment opporunities through sector
expansion and increased foreign exchange earnings. In this
chamber, it is estimaled that there are about 3 000 employers
employing around 40 000 people. About 1 800 of these employers
are registered with Theta and over 30 percent of them have less
than S0 employess.

Due to the diversity of organisations and industries within the
Theta population, it is difficult to enumerate its size in terms of
organisations, employees, job classifications and skills. Most
businesses are small and exempt from paying the skills levy so
onty a small proportion of these have submitted Workplace Skills
Plans (W5Ps).

The shortage of acoredited training providers with full programme
approval for the Mational Certificate and Diplorma in General Trave|
and Car Hire remains a challenge. It impacts negatively on the
implementation of leamerships, particularly in smaller provinces,
Theta is aware of this difficulty and the ETQA department is fast-
tracking the accreditation process of relevant applicants 1o
address the problem. The approved Theta SSP 2007/8 has
identified the scarce and critical skills shown in Table 1

Some progress has been made in planning training interventions
To ensure that training Is relevant and responsive, Theta con-
ducted a skills audit to identify scarce and critical gkills In the
sector. The results underpin the SSP which prioritisas those skills
required in the short and medium term. The scope and the
generation of qualifications also take into consideration the skills
scarcity, and the training provider's capacity development and
accreditation process are customised accordingly.

The Graduate Development Programme, Small Tour Operator and
GDS training have been introduced to address specific neads of
the sub-sector, These 3 programmes target the youth in all nine
provinces. Employers and relevant stakeholders are being
approached to form partnerships with Theta to help fight youth
unemployment, The target is to enrol 3 000 young people
countrywide in the Graduate Development Programme and 1o
assist new recruits with training in ane of the Glabal Distribution
Systems, enabling them to enter the travel industry. At least 100
small tour operators nationwide are being targeted 1o receive
business meniorship.

Table 1: Scarce and critical skills prioritised in the sub-sector versus scoped qualifications

Managers, team leaders/supervisars 2 687 FETC: General Tourism 4
2 Project managers, including government officials | 160 Mational Diploma: Responsible Tourism Development | 5
3 Tourist guides 120 Various National Cerificates: Guiding 2-5
4 Foreign languages communicators 200 Foreign Language Theta Projact
5 Sales and service consultants 240 Mational Certificates: Evenls Support & Co-ordination | 5
(& Tour and fravel consultants 1146 Mational Diploma and Certificate: Travel Services 5
7 Car rental agents and account clerks 1396 Mational Certificates: Car Hire 5
TOTAL 59849
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In terms of the Skills Development Act, every Seta must ba
accredited as an ETOA (Education Training Quality Assurance

body).

The main function of the Seta as an ETQA is to ensure quality of
provision through compliance with the ETOA Regulatory
Provisions 1127, To ensure that this function is carried oul
effactively, Thetais required 1o

= Accredit providers

» Registerassessors and moderators

« Evaluate programmes aligned to the National Cualifications
Framework (NQF) registered qualifications

Monitor and audit providers

Certificate leamers

Maintainadatabase

Facilitate stanclard setting anc qualification scoping

To ensura that the above functions are carried out in accordance
with legal requirements, but still add value to the tourism sector
and related sub-sectors at large, the ETQA has performed the
following functions over the past year:

Capacity building and accreditation

In order 1o assist emerging training providers to meet the require-
ments of accreditation as legislated, Theta contracted an
ETDPSeata-accredited provider to conduct a capacity-building and
development project focusing on those areas required to mest the
eriteria for acoreditation of 200 potential training providers,

The project consisted of ETD staff development interventions
focusing on assessor, moderator, facilitator, coach and mentor
training to ensure that the training provider was skilled in these vital
areas.

Further accreditation requirements were facilitated to emerging
training providers, Including Cuality Management System
Development, Leaming Programme Design and Development, as
well as Assessment and Assessment Guide Design and
Development. All these interventions are essential for mesting the
requirements of accreditation.

To further assist emerging and potential training providers, the
intervention also included a colrse on Business Acumen aimed al
ensuring attendees understood the basics of running a viable
business

The entire intervention was concluded In March 2007 and the
results were satisfactory, although the numbers anticipated did

Education Training Quality Assurance Body (ETQA)

not materialise. This was due to a couple of factors. The initial
selection of attendees was not rigorous enough and certain
attendees did not meet the minimum regquirements. As Theta did
notwant 1o tum people away and there was available space, these
candidates were acoepted onto the course. Another issue was
that the courses were intense and required people to attend 5 five-
day interventions and 3 three-day interventions,

SMME and survivalist businesses are nol always able lo make
such commitmenls and pecple sent representatives to attend
some of the Interventions. The representalives were unable to
understand the requirements and certain of the criteria remain
misunderstood by the provider, as a result, they do nat mest the
accredilation criteria,

It is interesting to note that some people who have applied, and
been unsuccessful, for accreditation and who have been
vociferous in their criticism of the system and Theta's ability 1o
assist people in mesting the requiremeants, have been conspicu-
ous by their absence at the capacity-building interventions.

Another factor relating to the success of this project has been the
fact that we contracled one provider to conduct the entire
intervention. The capacity of this company to facilitate all of the
interventions was limited, and this impacted on the success, Thea
rofe of the ETQA staff who attendad the |aler interventions wenl a
long way lowards minimising the impact of the above Issus

Capacity building project - Statistics

Through the pilot project that commanced in September 2005 and
is scheduled to be completed on 317 of July 2007, Theta has seen
to fruition 141 leamers qualified as assessors, 101 as moderators,
72 as coaches and menlors and 131 as facllitators, (refer to Table 2
on page 23 for the provincial breakdown), as well as 163 compa-
nies capaciiated an the development and implementation of ETD
Cluality Management Systems and the Design and Development
of Learning Programmes,

Through these interventions, the following training providers have
bean awarded provisional accreditation:

« Fast Track Training and Development
Moilalehlaka Travel and Tourism
Motsarmai Acventura Expedition
School of Service Excellence

« Soft Touch Trading

« Unique Initiatives

« WaHadzi Project Managers




Annexure A

Table 2: Statistics - Provider capacity building project

Education Training Quality Assurance Body (ETQA)

ETDP Moduies Provincial breakdown of qualified learners

Gauteng | KwaZulu- | Western | Eastem | Mpuma- | Limpopa Morth Free | Morthem | Total

Matal Cape Cape langa West State Cape

ASEEESOrS 51 26 12 15 g 15 1 2 o1 141
Moderators 33 11 11 13 3 12 8 8 0 98
Coaches & menfors 37 4 1 ] 4 7 1 1 0 64
Facilitators 62 11 13 10 12 10 6 B 0] 130
Total 183 52 37 47 28 44 26 17 0| 434

Figure 1: Developing a service provider
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Learnerships

Within the Sata movement, Theta is a trallblazer in the area of learnerships, and has made enhancements that improve the leamership
expernience for employers, training providers and leamers. With all ts ups and downs, the leamership rollout of 2004 - 2005 presented
valuable lessons for fulure programmes. As a rasull, clearer policies, guidelines and criteria were established for 2005/2006. To date, 24

learnarships are registered and can be seanin Table 3 below

Theta Anrial Repart 2007 « Page 24

the system has implemented in order 10 provide an objective
approach towards servicing the learnership interventions
Applications for leamerships in 2008/2 will opan early fo facilitate
advance planning and Theta is currently developing a process
whereby applications can be made electronically to deliver a
seamless service and to enhance the end user experience. An
amount of R45 million over 3 years has been made available to
gervice the scarce and critical skills imtervention through the
learnership plattorm

Scoping of an electronic application and submission of
leamership documentation is on the cards. Monitoring and
evaluations visits will also be slepped up 1o ensure proper
implementation. Capacity building workshops will be conducted
to providers and employars (o allow for suppon and access

Table 3
Learnerships per Sub-field NOF Leval Registration Stalus
Areas in Sub-field - All areas B
Maticnal Deplama in Gaming Sensce Managomant 5 Hegistenad
Areas in Sub-fiokd - Consarvation and Guiding
Maticnal Certificate i Tourism: Guiding 2 Registensd
Mational Cedtificate in Tourism: Guiding 4 Rigistersd
Mational Cerdificale in Consenation: Fisheries Resource Managemsnt 5 Regislaed
MNational Cerdificals in Consenvation 2 Registsmed
National Cedificale Consarvation: Temesirial Resource Management 5 Regiziered
Areas in Sub-field - Travel
Cerilicate in Ganeral Traysl 5 Registared
National Diploma in Aalad Travel 5 Hagimeced
Mational Diploma in Wholesake Traved 5 Aeoistensd
Araas in Sub-field - Hoapitality
Cerlificale in Accommadalion Serices 2 Agiitared
Cariificate in Fast Food Sendcas 3 Regisarad
Carlificate in Hospdality Receplion 4 Regitarad
Cerlificata in Food and Beverage Sanices 4 Regiarad
Cerilicate in Professional Cookery 4 Fegistared
Argas in Sub-field - Tourlsm
National Cerificals in Tousssm: Car Rantal 4 Ragistared
Mational Certificale in Toursm: Reception 4 Ragisierad
Mational Cerificate in Tourssm: Evenl Support L] Ragestarsd
Areas in Sub-field - Gaming B
Mational Certficate in Gaming: Casghiaring 3 Regestarad
Mational Certlicata in Dealing 3 Reqistared
Mational Certificats in Gaming: Slots Operalions 3 Ragratered
Mational Cenificale in Gaming: Sunveilance 3 Registered
Areas In Sub-field - Sport, Recreation and Fitness
National Certificate in Spon/RecreationFitnass Leadership & Regiglerad
National Carlificate in Fitneas 5 Registered
National Diploma in Fitness 5 Ragiaterad

The lgamership rallout for 2007/2008 illustrates the enhancemeants Challenges

Adult basic education and training (Abet): Abet continues to be
anAchilies hee! for the sector as there has been minimal develop=
ment Int this area. Theta is in the process of developing a struciure
toallow for Abet participation in the next financial year.

lnr.:luslun and equity: Whilst the sector works hard at widening
the range of beneficiaries of its training interventions, much
-mmwmmrﬂ Essl:ﬂ naadadin sevising people with disabilities:

: These seclors remain slusive o

Tha1a+ntemmii¢rn mﬁma nondslu badnn&

Learner tracking ‘mechanism: While leamership interventions
 benefitmany employad Endunarnplu-_.feﬁ lsarners, there is aneed
1o improve the tracking of those leamers who exit the systam. An
attempt to address this problem is undenway in the new finanaial
year,
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Report:
Projects

With the 2010 Soccer World Cup approaching, there Is a need to
develop and bolster a sense of readiness, 1o move from skills
development strateqy to skills development action. To this effect,
Theta has invested extensively in projects that touch the lives of
communities around the country.

Racing and equestrian academy access

It is Theta's ongoing intention to assist praviously disadvantaged
communities to gain access o the Haging and Equestrian
Academy, [0 reduce llliteracy in the racing industry and 10 ensura
that there is a poal of skilled POl [Ockeys, grooms, work riders,
stable employees and assistant trainers, Beneficiaries are able fo
pursue career, commercial and development opporturities in the
Industry locally and internationally

Theta achieves these objectives inthe following ways:

« Abursaries access fund to Increase substantially the number of
black and female jockeys. In this regard, the academy has (o
ensure that it has the capacity and academic supportinfrastruc-
ture for Increased numbers.of learners from previousty disad-
vantaged backgrounds

« Agroom devalopment division to provide acareer path for those
without the benefit of an aducation. This division offers Abst,
practical grooming, work riding and advanced training for stabile
emplovess, Graduates of the groom division are 1008
emplovatle

There are currently 38 leamers in the apprentice jockey
programmie and 108 in the groaom bursary scheme. Of thetotal,
029 afleamers are black,

The project is aligned with the NSDS targets, S5P and MNational
Sector Strategy In the following respects: L is beneficiany driven;
the beneficiares include young peopla, women and an Abet
component. The practical grooming, work fiding and advanced
stable employee programmes: are: skills programmes that will
provide the beneficlaries with carear mobility. The jockey compe-
nent B essentially a leamership. This project has potantial
synergieswith certain areas of the tourism industry.

Capacity building programme for shop stewards

This projact aimed at training 500 union reprasentatives, within the
Theta constituency, on the legislative framework guiding skills
devalopment in South Alrica. The selected servica provider was
Breakeven 55.

AlthoLigh 500 shop stawards were (rained Dy the end of Juhe 2007,
the eontinuing challenge remains the low nimber of shop

stewards committed by unilons to participate in training and the
refuctance of employers to release the union representatives. A
further worry is the number of workshops cancelled due to nan-
attendance

The NSDS target achievernents for this programme were that by
2007 a minimum of 15% of workers had embarked on a struclured
leaming programme of whom at least 50% completed the
programme satisfactorily. Employees were encouraged lo receive
skills development grants and the contribution towards productiv-
ity and ermployes benefits was measured. Business was encour-
aged to support the skills development initiatives and to assist
Thetainimplementing its 558

Agritourism

This initiative funds training thal addresses skills gaps in the
laurism aspect of agritounism and promotes nural tour experiences
as complementary to culture and adventure toursm. The praject,
which covers the 21 presidential nodal areas, educates rural
communities about the role tourism plays in local economic
development; provides subsistence operators with business
skills; and establishes partnerships between regional and local
agritounsm trainng providers

Launched in January 2006 and schaduled o run until July 2007
the initiative, at itz completion, will have benefited 225 young
tourism operators in excursions such as fiy-fishing, river rafting,
bird-watching and hiking. A further 225 guesthouse operators,
primarily fernale, will have baan taught business manageament
skills and some 500 community leaders and community-based
organisations (CBOs) will have bean skilled in tounsm/economic
development and in hosting arganised tour groups
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Report:

Projects

New venture creation

The aim.of this project is, over a period of 3 years, 1o provide 450
young paople with the necessary skills and knowledge to enable
them lo establish businesses in the tourism sector. This will be
through the venture creation leamership on NQF 4, registered by
the Services Seta. The praject is an expansion of the existing new
vanture craation project and similar businesses,

The programme runs until April 2009 and candidates must have
successfully completed Theta's MNational Ceriificate in Tourism
and Hosplality, and sports related leamerships. The project’s goal
is o develop tour operators, avents managers and travel agencies
in the toursm sector, and bed and breakfast establishmenis and
country lodges in the hospitality sector.

Catering SMMEs

The project, in conjunction with the Restaurant and Food Service
Association of SA (Catra), has built capacity among SMMEs in the
various acis that govemn the hospitality industry, with a view to
enhancing the services these SMMEs provide to the industry. To
date, 1 100 managers and employers have successiully com-
pleted training.

First aid for tour guides

The programme equipped 135 tour guides in the Eastemn Cape
with first aid training that allowed them to meet the requirements of
the Tourism Amendment Act and become fully-fledoed site guides
in thelr areas of expertise. By the end of June 2007, 35 tour guides
had completed training in the Western Cape.

Youth/talent development

This initiative is aimed at equipping young professionals with the
necessary soccer skills for 2010 and beyond. |t identifies and
nurtures future soccer talent to ensure that South Africa has a poal
of well-trained professienals. Tothis end its goals are fo:

» Train 1 200 young people over a three-year period in the
technical and soft skills necessary for the game

» ldentify 400 youngstars annually over the next 3 years,

« Find afacility that can accommaodate the learmers and give them
access to a world-class soccer pitch for training and class-
rooms for contact learming

« |dentify stakeholder organisations and members (technical staff
and soccer administrators) that could benefit from this training

« Mentorand coach these young people in the necessary life skills

Itis intended that 80% of these leamers be between the ages of 15
and 23 years old; 85% be black and 54% women. For the pilot
phase, Mokopane Sports Academy has been selected as the
school of excellence with 326 learners anrolled for the 2007
academic year

Sports coaches

This project's aim is to build capacity and increase skills and
knowiledge by training 384 coaches in the following sports codes:

Soccer
Cricket
Rugby
Tannis
Dance
Golf
Boxing
Athlatics
Rowing
GEymnastics
Metball

« Vollayball
« Golf

The participants will be chosen from the provinces according to
demaographics, 85% black, 54% women and 4% disabled.

2007 to 2010
The following projects are to be inftiated inthe perod 2007 1o 2010;

Life skills for soccer players

The aim of this project is to give 1 500 sporting professionals the
capacity 1o manage the professional, social and financial aspecls
of their lives such as handling fame and being in the imelight. It will
also promote good citizenship and suitable public behaviour. The
programme will provide training to support a prolonged career In
sports, improve the productivity and effectivenass of players in
sports and enhance the longevity and lifestyles of sports players.

Sports facility management

The SFM praject aims to enhance the management skills of
operational and supervisory staff in sports facilities. This will
increase the pool of skilled and technically cormpetent persons in
the Sports Recreation and Fitness (SAF) industry, fast-track its
transformation, and improve productivity and efficiency. The
project aims to train 150 historically disadvantaged learmers (B5%
black, 54% wormean and 4% disadvantaged) ayear, for 3 years




Youth coaching clinic

This project aims at organising and establishing soccer coaching
clinics for young people nationally, The project intends 1o use
foreign players to coach South African youngsters on days when
they are not playing. The goals of the project are to assist in
boosting the morale and confidence levels of our youth and to
inspire them to be as good as their heroes.

This soccer initiative will enhance the technical and soft skills of
450 young people beyond 2010. It will be conducted by identify-
ing 4 schoaols and clubs in every province, each with 25 youngsters
per session; negotiating with players and legends o coach these
clinics during thelr off-match times; and mentoring and coaching
the youngsters in the necessary life skills. Of the learmers to be
trained, 40% will be betwaen the ages of Band 17

Administration, technical officials capacitation

This project, aimed at the soccer fraternity, will build capacity and
increase  administration, technical and coaching skills and
knowledge, with the focus on 2010 and future intemational events
The project is in recognition of the need for skills transfer to soccer
protessionals and practitioners. It will provide the training essential
for supporting administration and technical and coaching skills,
and will create awareness and understanding of and compliance
with the methodologies of training as well as improved productivity
and afficiencies within the soccer administration, technical and
coaching skills emvironment,

The objective of the project is 1o provide a training intervention that
will increase the knowledge base in the sport sector and to get
buy-in from industry for the concapl. Stakeholder organisations
and mambers that will benefit from this tralning intervention will be
identified

Table 4: Several additional projects are to be implemented in
2007 - 2008

Project Duration

Curriculum development 2007-2010
Clualification scoping 2007-2010
Boxing capacity building 2007-2010
Mass participation

Valunteer programime 2007-2010
Sport commentary 2007-2010
Graduate developrment programme 2007-2010
Adult basic education training 2007-2010
SMME capacity building 2007-2010
Rasearch 2007-2010

Future

Research on sector training needs and the impact thereof is
ongoing and, for the next few years, the skills development
department will continue to prepare for 2010 and beyond.

The department is also committed o Increasing the learnership
stipend for disabled learners. A window for leamership application
will be opened towards the end of the year to allow employers and
providers time to plan, The department will scrutinise NOF-aligned
training dunng workplace skills plans validation

Learnerships or skills programmes in the Gaming and Lotteries
sector will be registered to facilitate access inlo skills develop-
ment

Other focus areas include a large-scale Abet programime rollout; a
SDF workshop of scarce crilical skills guide usage: and a
provincial presence through participation in various provincial
skills forums.

A centralised database with leamner tracker functionality will be
developed in arder to keep track of, and support, those learmears
that exit the system. This will operate as an offshoot of the SSP and
knowledge base task team

A strateqy for assisting unemployed graduates will be developed
and, finally, the department will continue to look 1o implementing
focused and forward-looking yat user-friendly policies.




Report

of the
Audit Committee w . year ended 31 March 2007

The Report of the Audit Committes has been prepared in accor-
dance with the Treasury Regulations for Public Entities 27.1.7 and
27.1.10 (b) and (c) issued in terms of the Public Finance
Management Act No. 1 of 1989, as amended by Act No. 29 of
1999,

We are pleased to presant our report for the financial vear anded
31 March 2007

Audit committee members and attendance

The Audit Committee consists of the members listed hereunder
and meets several times per annum as per its approved terms of
referance. During the current year 5 meetings were hald

Summary of meetings attended per member:

Name 24 May 2006 31 July 2006 29 November 2006 23 January 2007 27 February 2007
J Maghakeni Yas s Yes Yes Yes
M Teotetsi Yes Yes Apology Yes Yes
JL Davis Yes Yas Yes Yes Yes
M Parbhoo Yes Mo s Yes Resigned
M Speed Mo Mo Resigned
Chris Johnson Appointed
Movember 2006 - Yes | Apology Apology
T Pringle Appointed
November 2006 -Yes | No s
C Mabaso Appointed
November 2006 -Yes | Yes es
L Tylkwe Appainted
Movember 2006 - Yes | Yes Yes

Audit Committee responsibility

The Audit Committee reports that it has adopled appropriate
formal terms of reference as its audit committee charter, has
regulated its affairs in compliance with this chaner and has

The effectiveness of internal control

The system of controls 15 designed to provide cost-effective
assurance that assets are safeguarded and that liabilities and
warking capital are afficiently managed. In line with the PFMA and

the King Il Report on Corporate Governance requiremeants. Internal
Audit provides the Audit Committee and management with
assurance that the internal controls are appropriate and effective,
This is achieved by means af the risk management process, as
well as the identification of corective actions and suggestad
enhancements o the controls and processes

discharged all its responsibilities as contained therain,

The Committee notes from the comments on the internal and
external auditors reports, managemeant’s commitrmant o internal
controls was effective during the year under review.




AU d ii. Co mm if‘l’ee for the year ended 31 March 2007

Evaluation of financial statements
The Audit Committes has

« Reviewed and discussed the audited annual financial state-
ments o be included in the annual report with the Auditor-
General and the Accounting Officer

« Reviewed the Auditor-General's management lelter and the
management's reply thereto

« Reviawed significant adjustments resulting from the audit

The Audil Committes concurs wilh and accepis the Auditor-
General's conclusions on the annual financial statements and is of
the opinion that the audited financial staterments be accepted and
read together with the report of the Auditor-Genaral

N/

Joseph Magheken|
Chairman of the Audit Committee
Date: 17 August 2007

Thieta Annual Report 2007 + Page 28




Auditor-General

TO PARLIAMENT ON THE FINANCIAL STATEMENTS AND PERFORMANCE INFORMATION OF THE TOURISM, HOSPITALITY AND
SPORT EDUCATION AND TRAINING AUTHORITY FOR THE YEAR ENDED 31 MARCH 2007

Report on the financial statements

Introduction

1. | have audited the accompanying financial statements of the
Tourism, Hospitality and Spart Education and Training Authority
(Theta) which camprise the staternent of financial position as at 31
March 2007, statemant of financial performance, statement of
changes in net assets and cash flow stalement for the year then
ended, and a summary of significant accounting policies and
other explanatory notes, as set out on pages 34 to 65

Responsibility of the accounting authority for the financial
statements

2: The accounting authority is responsible for the: preparation and
fair presentation of these financial statemants in accordance with
the basis of accounting determined by the Mational Treasury of
South Africa, as described In note 1 to the financial statements and
in the manner reguired by the Public Finance Management Act,
18909 (Act No. 1 of 1999) (PFMA), This responsibility includes:

o dasigning, implementing and maintaining internal controls
relevant {o the preparation and fair presentation of financial
statements that are free from malerial misstatemant, wheather
dueto fraud or error

« selecting and applying appropriate accounting policies

« making accounting estimates that are reasonable in the
circumnstances.

Responsibility of the Auditor-General

3. As required by section 188 of the Constitution of the Republic of
South Africa, 1996 read with section 4 and 20 of the Public Audit
Act, 2004 (Act No. 25 of 2004) and section 14(6){a) of the Skills
Development Act, 1998 (Act No. 97 of 1898), my responsibility isto
express an opinion. on these financial statements based on my
audit

4. | conducted my audit in accordance with the International
Standards on Auditing and General Notice 647 of 2007, issued in
Gavernment Gazetlte No. 29912 of 25 May 2007. Those standards
require that | comply with ethical requirements and plan and
perform the audit to obtain reasonable assurance whether the
financial statements are free from material misstatement,

5. An audit involves performing procedures to obtain audil
evidence about the amounts and disclosures in the financial
statements, The procedures selecled depend on the auditor's
[udgement, including the assessment of the risks of material
misstaternent of the financial statements, whether dus to fraud or
arror. In making those risk assessments, the auditor considers
internal contrals relevant o the entity's preparation and fair
presentation of the financial statements in order 1o design audit
procedures that are appropriate in the circumstances, but not for
the purpose of expressing an opinion an the effectiveness of the
entity's internal controls.

B. An audit also includes evaluating the:

« appropriateness of accounting policies used

« reasonableness of accounting estimates made by manage-
ment

« overall presentation of the financial statements

7. | bedisve that the audit evidence | have oblained is sufficient and
appropriate to provide a basis for my audit opinion.

Basis of accounting

8. The entity’s palicy is to prepara financial staternents on the basis
of accounting determined by the Mational Treasury, as described
innote 1 to the financial statements

Ungualified opinion

9. In my opinion the financial statemants present fairly, in all
material respects, the financial position of the Tourism, Hospitality
and Sport Education and Training Authonty as at 31 March 2007
and its financial performance and cash flows for the yvaar then
ended, in accordance with the basis of accounting determined by
the Mational Treasury of South Africa, as described in note 1 to the
financial statements, and in the manner required by the Public
Finance Management Act, 1999 (Act No. 1 of 1885).

Emphasis of matter

Without qualifying my audit opinion, | draw attention to the
following matters:

Highlight of a matier affecting the financial staterments included in
tha notes

Skills development lavies
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TO PARLIAMENT ON THE FINANCIAL STATEMENTS AND PERFORMANCE INFORMATION OF THE TOURISM, HOSPITALITY AND
SPORT EDUCATION AND TRAINING AUTHORITY FOR THE YEAR ENDED 31 MARCH 2007

10, As indicated in accounting policy note 3 to the financial
statements, the Seta does not have a legislative mandate to obitain
and maintain source documentation to support revenue. As a
result the Seta experienced difficulties in ensuring that revenue
was recorded on a complete and accurate basis. The Mational
Treasury has amended the accounting policy on revenue
recognition to take legislative constraints into account and the new
accounting policy will be effective from 1 April 2007, The financial
statements for the year under review were theretore prepared on a
basis consistent with the previous year

Imequiar expanditure

11. Mo approval was obtained from the Minister of Labour for
UVE‘ISDF.'.‘-'IdII'Ig on administration expenses in contravention of
section 3(3) of the Skills Development Act Regulations 2005 due to
Inadequate manitoring by management. Nate 18 to the annual
financial statements disclose this overspending on administrative
expenditure due tolegal fees of R4.912 million

Other matters

| draw aftention 1o the following matters that are ancillary to my
respaonsibilities in the audit of the financial statements

Matters of governance

12. No reliance on internal audit was planned as Theta did not
have an intermal audit function for the first 6 months of the year

Material comrections made to the financial statements submitted
for audit

13. Material misstatements not initially identified by the enlity's
control systems on the financial statements submitted on 31 May
2007 and subsequently corrected included the following

o Discretionary reserve transierred o administration reserve for
an amount of R2.927 million for the current year and R20.395
million relating to prior year (2005/08),

» Incorrect disclosure of loans and payables from non exchange
transactions for an amount R3.471 million as financial Instru-
ments

¢ Discretionary project expenses for an amount of B13.009 milllon
relating to prior year (2005/06) inconsistently classified in the
prior year as discretionary grant payment

» Accounts payable of R4.459 million from exchange transactions
incorrectly disclosed

« Additional disclosura of related party transactions for an amount
of RB.554 million

Other reporting responsibilities
Reporting on performance information

14. | have audited the performance information as set out on page
39,

Responsibility of the accounting authority

15. The accounting authority has additional responsibilities as
required by section 55 (2)(a) of the PFMA to ensure that the annual
report and audited financial statements fairly present the perfor-
mance against predetermined objectives of the public entity,

Responsibility of the Auditor-General

186. | conducted my engagement in accordance with section 13 of
the Public Audit Act, 2004 (Act No. 25 of 2004) read with General
Notice 646 of 2007, Issued in Govemment Gazette No. 289190f 25
May 2007

17, Interms of the foregoing my engagemient Included parforming
procedures of an audit nature to obtain sufficient appropriate audit
evidence about the performance information and related systems,
processes and procedures. The procedures selected depend on
tha auditor's judgement




Auditor-General

TO PARLIAMENT ON THE FINANCIAL STATEMENTS AND PERFORMANCE INFORMATION OF THE TOURISM, HOSPITALITY AND
SPORT EDUCATION AND TRAINING AUTHORITY FOR THE YEAR ENDED 31 MARCH 2007

18. | believe that the evidence | have obtalined Is sufficient and
appropriate 1o provide a basis for the audit conclusions reported
balow

Audit findings

19. Performance indicators were included in the strategic plan but
notinthe annual report and vice versa.

20. Objectives disclosed as per the sirategic plan are nol specific
enough to address the overall targels as set oul by the National
Skills Development Strategy.

Appreciation

21. The assistance rendered by the staff of the Tourism, Hospitality
and Sport Education and Training Authornty during the audit is

sincerely appreciated

/L

P Bhana for Auditor-General
Pretoria
22 August 2007

A UDITOR-GEMERAL
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Accounting Authority

The Accounting Authority of Theta hereby presents its report for
theyear ended 31 March 2007,

1. Introduction

Theta Is a schedula 34 listed public entity, established in terms of
an Act of Parliament, that receives funds through national
legisiation. Itis the Seta established under the Skills Development
Act, 1998 (Act Mo. 97 of 1998) for the Tourism, Hospitality and
Sport Economic Sector,

The main function of a Seta is to raise skills levels and to offer skills
to the employed, or those wanting fo be employed. The Seta doas
this by ensuring that people leam skills needed by employers and
commumities. There is no value in training people if they cannot
usea the skills they have leamed. Training and skills development is
important for people of all ages, especially lor those people
starting their first jobs. The skills of those already employed must
alzo be enhanced

Where possible, training must meet agreed standards within a
national framework and the gualifications awarded should be
accepiable across the country. It is not ideal for an employer to
increase the skills af his/her staff if these skills are not recognised
by other employers, All training should be subject o quality
assurance and Iin linewith 1he best intemational standards

To achieve these objectives Theta must)

« Develop asector skills plan

o Implament the sector skills plan

« Developand administer leamerships

« Support the implementation of the Mational Cualifications
Framework

« Undertake qualily assurance

+ Disburse levies collectad from employers in thair sector

« Reporttothe ministerand to the SAQA

2.Scope

Theta conducts fis activities within the Tourism, Hospitality and
Spont Economic Sector, which comprises the following subsec-
tions:

= Touriam and Travel Servicas

« Hospitality

« Gambling and Lotteries

» Consenvation and Guiding

« Sport, Recreation and Fitness

3. Objectives
Interms of its constitution, Thela aims 1o

« Encourage employers in the sector to train their employees,
provide oppaortunities for work experience and employ new stafi

« Encourage workers 1o participate in leamership and other
training pragrammeas

« |mprove the emplayment prospects of disadvantaged people

« Ensure the quality of education and training In and for the sector
workplaces

» Assist work seekers to find work and employers 1o find qualified
employees

» Encourage providers to deliver education and training in and for
the sector workplaces

« Cooperatewiththe SACA

4. Functions and duties

To achieve its objectives, Theta must carry out a range of lunctions
and duties. Its operations focus on:

« Perfarming its statutory obligations

o Providing excellent, responsive skills developmeant services 1o
the indusiry sector in general, and its constituent employers and
amployees in particular

Todothis Theta will:

» Davelop sector skilis plans in the framework of the national skills
development strateqy

« Develop annual business plans and budgets to regulate its
operations

« Implement its sector skills plans by establishing earnerships,
approving workplace skills plans and allocating grants 1o
employers, providers and warkers

« Manitor education and training provision

« Promote learnerships and register leamership agreements

o Perfarm the functions of an ETQA body

« Recsive or collect skills development levies and disburse them in
terms of the Skills Development Lawy Act

« Report to the Director-General of the Department of Labour on its
operations and achigvements

« Cooperate with the National Skills Authority and other Setas on
skills development policy and strategy, and on inter-sectoral
education and training provision

« Cooperate with employment services and education bodies to
improve information about employment opportunities

« Appoint staff necessary for the performance of its functions

« Promote and facilitate education and training provision for small,
micro and mediurm enterprises and their employees in the sector
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5. Authority as legal entity

The Minister, in terms of Section 2@ of the Act, established a
Tourism, Hospitality and Sport Education and Training Authority
and, in terms of Section 13(1), approved its Constitution on
20 March 2000. The revised constitution was approved by the
Minister of Labour on 11 August 2006

Theta - in terms of Section 48 read with Section 1 of the Public
Finance Management Act, Act No, 1 of 1929 (PFMA) - is regarded
as a ‘national public entity’, being an entity which:

« isastablished interms of national lzgislation (Act Mo, 97 of 1998)

« oOperates a system of financial administration separate from
national governmeant

» s substantially funded from levies imposed in terms of nalional
legislation, and

« isaccountable to Pariament

6. Accounting authority

In terms of Section 42(2)(a) of the PFMA, the board is the
Accounting Authority for Theta and is accountable for the
purposes of that Act.

The Accounting Authority shall, in terms of Section 50 of the PFMA,
have the following fiduciary duties lo ensure reasonable protection
of the assets and records of Theta

« actwith fidelity, honesty, integrity and in the best interest of Theta
inmanaging its financial affairs

« on request, disclose to the Minister all material facts, including
those reasonably discoverable, which in any way may influence
tha decisions or actions of the Minister, and

« preventany prejudice tothefinancial imerests of the State

In terms of Section 51 of the PFMA, Theta must ensure that it has
and maintains:

« effective, efficient and transparent systems of financial and risk
management and intermnal control

« a system of intemal audil under the contral and direction of an
audit committee complying with and operating in accordance
with prescribed regulations and instructions, and

+ an appropriate procurement and provisioning system which |s
fair, equitable, transparent, competitive and cost-effective

Theta must take effective and appropriate steps to;

« Collectall revenue dueto Theta

« praventirragular expanditure, fruitless and wasteful expenditura
losses resulting from criminal conduct and expanditure not
complying with the operational palicies of Theta, and

» manage available working capital efficiently and sconomically

Thetais responsible for the management, ingluding the safeguard-
ing, of assets and for the management of Theta's revenue,
expenditure and liabilities. Therefore, Thetamust:

« comply with any tax, levy, duty, pensian and audit commitments
asrequired by legisiation

« lake sffective and appropriate disciplinary steps against any
employes of Theta who commits an act of financial miscanduct
interms of Section 83 of the PFMA,

o beresponsible for the submission by Theta of all reports, retums,
notices and other infarmation to Pariament and to the Ministeror
Treasury, as may be required by the PFMA, and

« comply, and ensure compliance by Theta, with the provisions of
the PFMA, Treasury Regulations, the Act, the Levies Actand any
other legislation applicable to Thela

7. Applicable prescripts

« Constitution of the Republic of South Africa, 1908
(Act Mo. 108 of 1996)
« Skills Development Act, 1998 (Act No. 97 of 1998)
» Skills Developrment Levies Act, 1999 ( Act Mo. 9 of 1999)
« South African Qualifications Authority Act, 1985
(Act No, 58 of 1995)
» Education and Training Quality Assurance Bodies Regulations;
1998 (GNR. 1127 of 8 September 1998)
« Labour Relations Act, 1985 (Act No, 66 of 1995)
» Employment Equity Act, 1888 (Act. No 55 of 1998)
« Occupational Health and Safaty, 1993 (Act No. 85 of 1893)
« The Public Finance Management Act, 1889 (Act No. 1 of 1994
« Preferential Procurement Policy Framework Act, 2000
{Act Mo, 5 of 2000)
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8. General review of the state of financial affairs

Theta is in a much stronger financial position than last year; levy
Income Increased by 18.03% from RYE.7 million to B116.5 million

Total administration expenses increased from R12.7 million in
2006 to R18.2 milion in 2007. This increase can mainly be
attributed to: the imegular/fruitless expenditure of R4.91 million
regarding the seltlement in the legal matter. Reler 1o the Note 19in
the attached financial statements. Excluding this item, Theta was
once agan comfortably under the administration expense
threshold. This achievement was largely due to the CEO and his
management team kesping a light reign on expenses, and efforts
by all staff to get the job done no matter what

Emplayer Grant, Discretionary Grant and Discretionary Project
disbursements decreased from R127.4 million in 2008 1o R117.5
million in 2007 chiefly due to a decrease in Discretionary Grant
training for Aids and Abet and (o a decrease of the submission of
WEPs. A concerted effart is planned in the next financial vear lo
ensure an increasa in paricipation and subsequent workplace
training of all the players in the industry,

Owverall discretionany reserves decreased from R128.4 million to
H123.0 million, Itis Theta's overall strategy to distribute and utilise
these funds as quickly as possible, within the parameters sat, to
ensure: that the Mational Skills Strateqy targets are achieved by
2010 and toincrease the skills levels in the industry.

As discussad in MNote 17 of the Annual Financial Statements, a

cantingent liability of approximately RE00 000 in future legal costs
exisl.

9, Objectives achievements against targets

A detailed outline of Theta's perfformance against NSOS targets is
provided in this reportonpage 7.

10. Corporate governance arrangements

Theta is committed to the objectives and principles of transpar-
ency, accountability andintegeity as explained in the ‘King Code of
Corporate Governance'. Full disclosure of the application and
results of corporate govemanca in the organisation can be found
on page 5 of this report.

Full disclosure of isk tems and policies can be found under Mote 1
and 21 in the Annual Financial Statements and disclosure of all
‘conflict of imerest” and ‘transactions with related panties’ appears
under Mote 22 in the same

During tha course of the past financial year management initiated
a fraud prevention policy and code of conduct that were approved
by the Executive Committes and have been implemeanted on an
angoing basis. A whistleblower number has been installed and
details have been distributad to all staff members. Details can also
be found on the website

11. Audit Committee

The Audit Committes mests regularly to ensure that managermeant
adhaeres to internal control and accounting policies and proce-
duras. During the year, BGO/Gobodo (BDO) was appointed to
assess intermnal control procedures and their application in the
organisation. This is an ongeoing process and ensures effective
implementation of internal audit and control procedures and
management's adherenca to them.

The Audit Committee has adopted formal 'Terms of Reference’
and the Committes is satisfied that its duties for the year have been
in compliance therewith (refer to Beport of the Audit Committes on
page 28 of this repon)

12, New activities

Mewly approved and ongoing discretionary projects are dis-
cussed and disclosed in note 18.1 to the Annual Financial
Statements. The Execulive Committes approved an additional
amount of R76.89 million to be allocated to these projects. REE.4
million was utilised during this financial year and R115 millicn
carried forward into the next financial year. Ongaing projects are
financed oul of surplus funds and income receved during
previous pariods
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Disclosure of ramunaration to

« Members of the Accounting Authority

« Members ofthe Audit Commities
« Members of the Remuneration Committes
o Chief Executive Officer
« Chief Financial Officar
« Senior Management, and

« Members of the Executive Authority.

« TheVice Chalrperson has the use of a laptop computer and cell

phone during the year.

M Teotalsi Chial Executive Officer 550 114 £S5 558 100 457 30 467 750 705 700 210
P Karuthasen Programmae = ==

Manages 408 394 30 me 41 861 480 304 450 157
E Boomgard ETOA Manager

Appoimted 0171272006 208 701 60 762 26272 27 31 323 D46
L Whiatalay ETOA Manager

Resignad 300R20068 198 084 14 BE2 13175 14 532 240 853 455 BO5
W Chuane Shille Development &

Leamership Manager 387 251 22800 0019 40 234 480 304 430 599
BJ Kest Acting Chigl Financial

Oficar 517 703 517 783 215 B50
Total Managers

2 270 267 167 Bg2 186 767 162 148 14 832 2 802 006 2 252 621

A Hamg Mambear Aco Auth

Apnl 06 - Oct OF 600 00 =
B Ward Mamber Ace Auth

Aot 06 - Oct 07 8 400 1 584 9 989 4573
B Magaaza Mamber Ace Aulh 10 200 3 752 13852 17 784
C Caims Member Acc Auth .

Apnl 06 - Oct 07 3 000 3 000 5 400
C Johnson Vice Chair Ace Aulh

April - Oct 2006

Chair Acc Auth

Ot Lo April 2007 22 800 116 008 138 B0 43115
C Mabaso Member Acc Ausdh

Ot 06 - March 07 B 400 B3z 7332 -
D Mkosi Member Acc Auth

Ot 06 - March O7 3.800 1 581 5181 -
G Sam Membes Acc Auth

April 06 - Ot OF 3 600 - 3 60O 6 8600 |
J Diwvig Member Audil Commiliee 10 000 217 10217 4 050 |
J Maghakeri Chair Audit Commitles 19200 15815 35 015 18588 |
L Reddy Mambar Acc Auth 11 400 38924 50 324 43 581
L Twikowa Mambar Acc Auth 12.400 2111 14 511 7615
kA De Wit Membear Acc Auth

April 06 - Oct 07 1 800 15997 17 797 2 566
M Marcbs Membar Acc Auth 3 600 f42 4242 -
M McPherson | Member Acc Auth 3 000 402 3402 =
M Pila Member Acc Auth £ 000 27 388 | 33 388 5032
P Kirchhsolf Mamber Acc Auth 7800 975 B775 3 505
P Sita Member Ace Aulh B400 5 330 105 5480 |
P Thompson Member Aco Auth

Apnl 06 - Cct OF 1 800 21 507 23307 -
5 Ndzuzo Member Acc Auth 1 200 B3 1283 -
S Zimba Membar Acc Auth 5 600 134 5730 -
T Prirgia Mermiber Acc Auith 5 800 - 5 800 -
T Mahlangu Chair Acc Auth

Apnl - Oct 2006

Vice Chair Acc Auth

Ot - April 2007 17 400 8947 26 347 36 684
T Shenjans Member Acc Auth 4 BOOD 1288 5088 -
T Zulu Member Acc Auth 1 800 483 2289 -
Total Members 160 600 261 096 441 636 204 553
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13. Events after the reporting date

No events occurred subsequent to the financial year end that
affect the financial reporl and that the Accounting Authority
caonsider need be brought to your attention.

14. Quarterly reporting

The PEMA requires Theta to submit the following information to the
Executive Authority within 30 days of the end of each quarter

» Aciual revenieand expenditure
« Extentof compliance with the PFMA and Regulations
« Performance reports agains! presel largels

The Accounting Authorty confirm that all the above were submit-
ted within the deadline,

15. Fruitless/Irregular expenditure

During this financial year the Accounting Authority, after careful
consideration of all facts, authonsed Theta 1o settle the legal cass
with' Hospitality Prafessionals. (refer to Maote 19 of the Annual
Finangcial Statements). The Accounting Authority subsequently
developed and implemented the necessary policies and proce-
dures to prevent a repeat of this siluation. These procedurs
manuals are revised on an ongoing basis to ensure that compli-
ancais monitored and enhanced.

16. Investments

The current policy is to invest short-term funds in equal amounts in
3 of the big five banks in South Africa, namely Investec, FNE and
Medbank. The invesiment vehicle is a 50% call account with the
balance at ‘best Interest rate’ for not longer than 3 manths, The
Accounting Authority assess the credit and risk ratings of these
banks on a continuous basis from 3 differant international rating
agencies,

17. Statement of responsibility

The financial statements have been prepared in accordance with
the South African Statements of Generally Accepted Accounting
Practices (GAAP), This includes any interpretations of such
Statermnents issued by the Accounting Practices Board, with the
gffective Standards of Generally Recognised Accounting
Practices (GRAP) issued by the Accounting Standards Board
replacing the equivalent GAAP Statement and the requirements of
the Depariment of Labour, where practical, and including amounts
based on judgments and estimates made by management. The
board also prepared other information included in the Annual
Report and is responsible for both its accuracy and consistancy
with the financial statements.

The going concem basis was adopted when preparing the
financial statements. The board has no reason to believe that
Theta will not be a going concem in the foreseeable future based
on forecasts and avallable cash resources. The financial state-
ments suppaort the viability of Theta.




Tourism, Hospitality and Sport Education and Training Authority

Statement of

Financial Performance

For the year ended 31 March 2007

Restated
MNote 2007 2006
REVENUE R'O00 R'D00
Mon-Exchange Revenue 120349 117 697
Skills Development Levy: income 3.1 116 564 98 762
Skills Development Levy: penalties and interest 3.2 1829 1 423
Mational Skills Fund and donor funding 14 1956 17512
Exchange Revenue 10013 10 759
Imvestment income 4 9899 106398
Hher income 5 14 &1
Total revenue 130362 128 456
EXPENSES
Employer grant and project expenses 6 (117539) (127 409)
Administration expanses 7 (18267) (12 758)
Mational Skills Fund and donor expenses 14 (1958) (17512
Total expenses (137 762) (167 679)

DEFICIT FOR THE YEAR (7 400) (28 223)




Tourism, Hospitality and Sport Education and Training Authority

Statement of

Financial Position

Az at 31 March 2007

Restated
2007 2006
Note R'000 R'000
ASSETS
MNon-current assets
Praperty, plant and eguipment 8 1 263 768
1263 768
Current assets
Prepayments and advances 9 - 62
Trade and other receivables 27 066 21 546
From MNon-Exchange transactions 101 25 240 21 546
From Exchange transactions 10.2 1826 -
Cash and cash equivalents 11 121 185 141 935
Total Current Assets 148 261 163 543
TOTAL ASSETS 149 524 164 311
NET ASSETS AND LIABILITIES
Non-current liabilities
Finance lease obligations 12 375
Current liabilities
Trade and cther payables from exchange transactions 131 4 549 5421
Grants and transfers payable from non-exchange transactions  13.2 11 094 22 066
Mational Skills Fund and donor funding received in advance 14 8071 497
Finance lease obligations 12 171
Provisions 15 304 391
Total current liabilities 25 089 32849
MNET ASSETS 124 061 131 462
Net assets
Administration reserve 719 768
Employer grant resenve 248 2230
Discrationary reserve 123 097 128 465

TOTAL NET ASSETS 124 061 131 463




Tourism, Hospitality and Sport Education and Training Authority

Statement of
Changes in Net Assets

For the yeor ended 31 March 2007

Mote

Balance at 1 April 2005

Met deficit for the year

Allocation of accumulated deficit

Excess reserves transferrad to Discrationary resarve
Balance at 31 March 2006

Changes in accounting policy

Errors (Prior period Errars) 23
Discrationary grant as Employer grant

Excess reservas transferred to Discretionary reserve
Transfemed from Discretionary reserve

Restated balance

MNet deficit for the year

Allocation of accumulated deficit 2
Excess reserves transferred to/(from) Discretionary
Balance at 31 March 2007

Administration| Employer |Discretionary|Accumulated Total
reserve grant reserve| reserve deficit

(20 Da5) 77347 103 382 160 634
(29 223) (20 223)
418 7 371 (37 012) 29 223 ’
(B2 4B8) B2 488 -
(19 627) 2230 148 858 131 461
20 395 . 20 395) =
{2 932) 2932 -

2032 (2 932)

20 395 (20 395)
768 2230 128 465 - 131 463
(7 400) (7 400)
(2 927) 27 693 (32 165) 7400 -
2878 {28 677) 26 799 -
719 246 123 097 124 061




Tourism, Hospitality and Sport Education and Training Authority
Cash Flow
Statement
For the yvear anded 31 March 2007
Restated
Note 2007 20086
CASH FLOWS FROM OPERATING ACTIVITIES R'000 R'000
Operating activities

Cash recelpts from stakeholders 113 117 99 835
Lavies received 3.1 111 286 87 621
Interest and penalties 3.2 1829 1423
Other income . 15
VAT received - T8
Cash paid to stakeholders, suppliers and employees (148 211) (165 730)
Grants and project payments (54 240) (G4 2B88)
Discretionary grants and project expensas (68 GBE) (60 173)
Special project expenses {1 956) (200133)
Compensation of employess {7 872) (7 124)
Payments to suppliers and other (15 457) (10 B84)
VAT paid - {2 528)
Cash generated from/(utilised in) operations 16 {35 094) (65 B95)
Interest received £ 989 10 698
Net cash (outflow) fram operating activities {25 095) (55 197)

CASH FLOW FROM INVESTING ACTIVITIES
Purchase of property, plant and equipment and investment properties B [ 715) (92)
Proceads from disposal of property, plant and eqguipment and Investment properties 14 180
Net cash inflow/(outflow) from investing activities { 701) 8a

CASH FLOW FROM FINANCING ACTIVITIES
Grants, transfers and funds receved 5 056 (2 115)
Net cash inflow from financing activities 5 056 (2 115)
Met increase in cash and cash equivalents (20 740 (57 225)
Cash and cash equivalents at beginning of year 141 835 199 160
Cash and cash equivalents at end of year 1 121 195 141 835




Tourism, Hospitality and Sport Education and Training Authority

Notes to the

Annual Financial Statements

For the year ended 31 March 2007

1. Accounting policies

The financial staternents have been prepared in accordance with the South African Statements of Generally Accepted Accounting Practices
(GAAP) including any interpretations of such Statements issued by the Accounting Practices Board, with the effective Standards of Generally
Recognised Accounting Practices (GRAP) issued by the Accounting Standards Board replacing the equivalent GAAP Statement as follows:

Standard of GRAP Replaced Statement of GAAP
GRAP 1; Presentation of financial statements AC101: Presantation of financial staterments
GRAP 2: Cash flow statements AC118: Cash flow statements

GRAP 3: Accounting policies, changes inaccounting AC103: Accounting policies, changes inaccounting estimates and errors
estimates and emors

Currently the recognition and measurement principles in the above GRAP and GAAP Statemiznts do not differ or result in material diffterences
initems prasented and disclosed in the financial statements. Theimplementation of GRAP 1, 2 and 3 has resulied in the following changes in

the presentation of the financial statements

Terminology differences:

Standard of GRAP Replaced Statement of GAAP
Statermeant of financial performance [ncome statermeant

Staternent of financial position Balance sheel

Statermnent of changes in nel assels Staternent of changes in equity
Met assets Equity

Surplus/deficit Profitfloss

Accumulated surplus/deficit Retained eamings
Contributions from owners Share capital

Distributions to owners Dividends

The cash low staterment can only be prepared in accordance with the direct method.
Specific information has been presented separaiely on the statement of financial position such as:
a. Receivables from non-exchange transactions, including taxes and transfers.
b. Taxes and transiers payable.
¢. Tracke and other payables from non-exchange transactions
Armount and nature of any restrictions on cash balances is required
Paragraph 11 -15of GRAP 1 has not been implemeanted dus the fact that the budget reporting standard has not been developed by the local
standard setter and the inlernational standard is not effective for this financial year. Although the inclusion of budget information would

enhance the usefulness of the financial statements, non-disclosure will not affect the objective of the financial statements.

The principal accounting policies adopted in the preparation of these financial statements are set out below and are in all material respecis
consistent with those of the presious year, except as otherwise indicated.

1.1 Basis of preparation

The financial staternents have been preparad on the historical cost basis. To comply with the accounting standards as set out In MNots 1, the
use of certain critical accounting estimates is necessary. It also requires management to exercise its judgment inthe process of applying the
Seta's accounting policies. Although these estimates are based on management's best knowledge of current events and actions that they
may undertake in the future, actual results may ultimately ditfer from those estimates,




Tourism, Hospitality and Sport Education and Training Authority

Notes to the

Annual Financial Statements

For the year ended 31 March 20

1.2 Currency

Thesa financial staternents are presented in South African rand
since that is the currency in which the majority of the entity's
transactions are denominated.

1.3 Revenue recognition

Revenue is recognised when it is probable that future economic
benefits will flow to the enterprise and these benefits can be
measured reliably. items included in the financial statemenis of the
enlity are measured using the currency of the primary econamic
environment inwhich the entity operates.

1.3.1 Levyincome

1.3.1.1 Interms of Section 3(1) and 3(4) of the Skills Development
Levies Act, 1999 (Act No. 9 of 1999), registered member compa-
nies of the Seta pay a Skills Developmeant Levy of 1% of the total
payroll cost to the South African Revenue Services (SARS)

B80% of skills developrment levies are paid over to the Seta (net of
thie 20% contribution 1o the National Skills Fund).

Levy income is recognised on the accrual basis.

A net receivable/payable is recognised for levies accrued as wall
as estimated SARS adjustments. An estimate due to retrospective
adjustments by SARS and outstanding levies due at year end arg
based on extrapolation of historical data (e.g. the actual last 2 levy
payments received subsequent to year end and 1 month's
calculated levy) or extemal confirmation where possible. Changes
o prior year estimates are accounted for as revenue fn the current
perod.

The Seta rafunds amounts to employers in the form of grants,
based on information from SARS. Where SARS retrospectively
amands the information on levies collected, it may result in grants
that have been paid to some employers that are in excess of tha
amolnt the Sela s pemittad to have refunded the particular
emplayer. Areceivablerelating o the overpayment o an employer
in earfier periods is ralsed at the amount of such grant over
paymenl, net of bad debts and provision for irecoverable
amounts

From 1 August 2005 employers with & wage/salary bill of less than
R500 000 per annum were exempled from the payment of the 1%
skills levy. Some employers continued contributing the levy
paymenis, as the Skills Levy Act makes provision for the repay-
mentof levies not due, the entity provides for these levies received
as acrediton This estimate is calculated using a yearly average to
ascerain employers who should be exempted from paying levies

SARS provides Theta with outstanding levy debtars at reparting
date. This data is reconciled with actual levy income and outstand-
ing amounts are provided for as a levy debtor. The estimate is
based on aclual payments received compared to average
payments made forthe year.

Revenue iz adjusted for InterSeta transfers due to employers
changing Setas. Such adjustments are separately disclosed as
Inter-Seta transfers. The amount of the Inter-Seta adjustment is
calculated according to the standard operaling procedure issuead
by the Department of Labour in 2005,

When a new employer is fransferred to the Seta, the levies
transferred by the former Seta are recognised as revenue anc
allocated to the respective category to maintain its original identity.

1.3.1.2 Change in accounting policy

The accounting policy for the recognition and measuremeant of
skills devalopment levy income has been amendead on the basis of
arevised interpratation of the Skills Development Act, Act No. 97 of
1998, and the Skills Devalopment Levies Act, Act No. 8of 2001

The new accounting policy allows Setas to recognise revenus on
the receipt of the funds from the Department of Labaour in the bank
account of the Seata in line with international practice lor ravenus
recognition an an accrual basis

Tha revision was completed and issued by National Treasury on 27
July 2007 and is effective from 1 April 2007

The accounting palicy for 2006/2007 is consislent with tha
previous year's policies and disclosures,

1.3.2 Interestand penalties
Interest and penalties on the Skills Development Lewy are
recognised when accrued based on the amount received.

1.3.3 Funds allocated by the National Skills Fund for
Special Projects

Funds transferred by the National Skills Fund (NSF) are accountad

far in the financial statements of the Sata as a liability until the

related eligible special project expenses are incurred, then the

liability is extinguished and revenue recognisad,

Property, plant and equipment acquired for NSF Special Projects
are capitalised in the financial statements of the Sela, as the Seta
controls such assets for the duration of fhe project. Such assets
can, however, be disposed of only by agreement and specific
written instructions from the NSF
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1.3.4 Government granis and other donor income

Conditional government granis and other conditional donor
funding received are recorded as defemed Income when they
become receivable and are then recognised as income on a
systematic basis over the period necessary to match the grants
with the related costs, which they are intended to compansate.
Unconditional grants received are recognised whan the amounts
have beenreceived.

1.3.5 Investmentincome

Interest income s accrued on a time propartion basis, laking into
account the principal outstanding and the effective interest rate
aver the period to maturity.

1.4 Grantsand project expenditure

A ragisiered company may recover a maximum of 50% of its total
levy payment by complying with the grant criteria in accordance
with the Skills Development Regulations issued in terms of the
Skills Development Act, 1999 (Act No. 9of 19949).

1.4.1 Mandatory grants
The grant payable and the related expenditure are recognised
“when the employer has submitted an application for a grant in the
prascribed form, within the agresd upon cut-olf period, and the
application has been approved as the paymeant then becomes
probable. The grant is equivalent to 50% (2006: 50%) of the total
levies paid by the employer during the corresponding financial
period for the skills planning grant.

1.4.2 Discretionary grants

A Seta may, out of any surplus monies, determine and allocate
discretionary grants to smployers, education and (raining
providers and workers of the employers who have submitted an
application for a discretionary grant, in the prescribed form, within
the agreed upon cut-off period. The grant payable and the related
expendilure are recognised when the application has been
approved and the conditions are complied with

1.4.3 Discretionary grant project expenditure

Froject expenditure comprises

Costs that relate directly to the specific contract

« Costs that are aitributable to contract activity in general and can
be allocated to the project

+ General costs for the use of faciliies and other semvices
rendered to or on behalf of the project, and

« Such other costs as are specifically chargeable to the Seta
under the terms of the contract

Such costs are allocaled using methods that are systematic and
rational and are applied consistently to all costs having similar
characteristics,

Project costs are recognised as expenses In the period in which
they are incurred,

1.5 Irregular and fruitless and wasteful expenditure

Irreguiar expanditure means expenditure incurred in contravention
of, or not in accordance with, a requirement of any applicable
leqistation, including:

+ The PFMA

» The Skills Development Act

Fruitless and wastelul expenditure means expendilure that was
made in vain and would have besn avoided had reasonable cara
beanexercised,

All iregular and fruitliess and wasteful expenditure is charged
apainst income inthe period inwhich itis incurred.

1.6 Property, plantand equipment

As per the requirements of 1AS 16 Property, Plant and Equipment,
Theta now reviews the estimated ussful llfe and residual value of all
property, plant and equipment annually and accounts for any
resuiting changes as a change in accounting estimate in accor-
dance with |AS B: Accounting Policies, Changes in Accounting
Estimates and Errors

The basis of depreciation to be provided on property, plant and
equipment is as follows:

Number of years over
which to be written off
Computer equipment 4-16
Office lumiture and equipment 5-18
Maotor vehicles 11
Software 5-19

The estimated useful lite of the assats is limited to the remaining
period of the license issued to the Seta by the Minister of Labour
For the current year the remaining periodis 3 years (2006 4 years)

The asset’s rasidual value and uselul lives are reviewed. and
adjusted if appropriate, at each statement of position date. The
gain or loss arising on the disposal or retirement of an assat is
determinad as the diference between the sales proceeds and the
carrying amount of the assetand is recognised in the statement of
financial performance, All cther repalrs and maintenance are
charged to the staternent of financial performance during the
financial period inwhich they are incurred,
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1.6.1 Impairment

Investment property is initially measured at cost which includes
transaction costs. Thereafter, Investment property, which is
property held to eam rentals and/or for capital appreciation, is
stated at its fair value at the balance shest date. The fair value is
determined by an independent swormn appraised based on market
evidence of the most recent prices achieved in arm's length
transactions of similar properties in the same area. Gains and
losses arising from changes in the fair value of investment property
are included in net profit or loss for the period inwhich they arise.

Al each year end, the entity reviews the carrying amounts of its
tangible assets 1o determine whether there is any indication thal
those assets have suffered Impairment. f any such Indications
exiat, the recoverable amount of the asset is estimated in order to
determine the extent of the iImpairment. If the recoverable amount
of the-asset is estimated 1o be less than its camying amount, the
carrying amount s reduced to the recoverable amount
Impairment losses are recognised as an expense immediately.
Management is of the opinion that there was no indication of
impairmeant of assets for the year under review.

1.7 Leasing

Finance leases as per the Treasury Regulations refer o a contract
that transfers the risks, rewards, rights and obligations incident to
ownership to the |lessee and is recorded as a purchase of
equipment by means of long-term borrowing. All other leases are
classified as operating leases.

Theta enterad into a rental agreement regarding 3 photocopy
machines. As the risks, réwards and obligations were transferred
to Theta, these rental agreements were treated as finance leases.

Payments made under operating leases are recognised in the
staterment of financial performance on a straight-ling basis aver
the term of the lease. Pasi practice, whereby operating lease
payments were expensed on a payment basis, was based on an
interpretation that considered the contractual payments basis as
being most representative of the time pattern of the entity’s benefit
obtained from the leased property. Theta has since adopted the
straight-line basis of accounting for fixed escalation lease
payments. The required adjustment has been made as required

by IAS.

This change in accounting policy has the effect of increasing the
operating leass liability for the first 3 years of the agreement, after
which the liability decreases over the remaining 2 years and the
effect over the full term of the lease s nil.

The operaling lease relates to building premises used for office

accommodation and eguipment rental, The buiding lease
agreemen! was antered into effective 1 February 2004 and will ba
aperational for a period of 5 years, expiring on 31 January 2003,
No provision was made for an option (o ranew the lease on expiry.
The rental escalates annually on 1 February with 9%.

1.8 Retirement benefit costs

The entity operates defined contribution benafil plans, the assets
of which are generally held in separate trustee-administered
funds. The plan is generally funded by payments from the entity
and employess, taking account of the recommendations of
indepandent gualified actuanes.

Payments to defined contribution retirement benefit plans are
charged 10 the statement of linancial performance in the year 1o
which they relate.

1.9 Provisions

Provisions are recognised when the Seta has a present obligation
as aresult of a past event and it is probable that this will resultinan
outflow of economic benefits that can be estimated reliably, Long-
term pravisions are discounted ta net present value

1.9.1 Provision for employee entitlements

The cost of other employee benefits (not recognised as retirerment
benafits - see Note 1.8 above) is recognised during the period in
which the employee renders the related service. Employes
entitlerments are recognised when they accrue o emplovess. A
pravision is made for the estimated [ability as a result of services
rendered by employees up 1o the Statement of Financial Position
date. Provisions included in the Staternent of Financial Position are
provisions for leave (based on the current salary rates), bonuses
and termination benefits.

Termination benefits are recognised and expensad only when the
paymenl is made

Defined contribution plans

Defined contribution plans are those where the Group pays fixed
contributions into various defined contribution retirement plans,
on behalf of employees, and recognises the contributions to the
defined contribution pension plans when an employes has
rendered services inexchange for those contributions

Contributions are recognised as an expense in the Income
staternant.

Theta has no liability to these defined contribution retirement plans
ather than the payment of its share of the contribution in terms of
the agraement with the funds and employess concemed.
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1.8.2 Provisions for grants

Grant payments

A provision is recognised for grant payments once the specific
criteria set out in the regulations to the Skills Development Act, 97
of 1998 have been complied with by member companies and it is
probable that the Seta will approve the payment. The measure-
ment of the obligation involves an estimate, based on actual ievy
paymenis by amember's company and the established pattern of
past practice of approval for each type of grant.

Projects

Mo provision is made for projects approved at year end, unless the
senvice in terms of the contract has been delivered or the contrac!
is of an onerous nature. Whera a praject has been approved, bul
has not been accrued for or provided for, it is disclosed as
commitments in the notes to the financlal statements

1.10 Financial instruments

1.10.1 Recognition and de-recognition

financial asset or liability is recognised when, and only when,
Theta becomes a party to the contractual provisions of the
financial instrument.

Theta derecognises a financial asset when, and only when

« The contractual rights to the cash flows arising from the financial
assels have expired or been lorfeited by Theta; or

« |t transfers the financial asset including substantially all the risks
and rewards of ownership of the asset, or

« |t transfers the financial assel, neither retaining nor transferring
substantially all the risks and rewards of ownership of the asset,
but no longer retains control of the asset

Afinancial liabllity is derecognised, when and only when:

« The liability is extinguished, that is. when tha obligation specified
inthe contract is discharged, cancelled or has expired; or

« The differance betwesn the carying amount of a financial
liability (or part thereof) extinguished or transferred to another
party and consideration received, Including any non-cash
assets transferred or liabilities assumed, is recognised in the
income statament

1.10.2 Recognised financial instruments

Financial instruments recognised in the Theta balance sheset
include cash and cash equivalents, trade and other receivables,
trade and other payables. The particular recognition methods
adopted are disclosed in the individual policy statements
associated with each item

1.10.3 Cashand cash equivalents

Cash and cash equivalents comprise cash on hand, demancd
deposits and investments in money market instruments with an
orginal maturity of less than 3 months.

The carrying amount of cash and cash equivalents s stated at
cost, which approximates fair value.

1.10.4 Trade and other receivables

Trade receivables are carried al anticipated realisable value, that
is, original invoice amount less provision for impairment of these
receivables. Estimates are made for impairments based on a
review of all outstanding amounts at year end. lrrecoverable
amaunts are written off during the year inwhich they are identified.
Fairvalueis considerad if material,

1.10.5 Impairment of financial assets

At each balance sheet date an assessment is made of whathar
there is any objective evidence of impairment of financial assets. If
thera is evidence then the recoverable amount is estimated and an
impairment loss is recognised in accordance with 1AS 39,

1.10.6 Trade and other payables

The board considers the carnying amount of rade and other
payables to approximate their fair values. The credit period of
trade payables ranges between 30 and 90 days. Fair value is
conzidered if material.

1.10.7 Offsetting

Financial assets and financial liabilities are offset If there is any
intention to realise the asset and sattle the Hability simultaneausty
and a legally enforceabla right to set off exists.

1.11 Reserves
Equity Is sub-classified in the Statement of Financial Position
betweean the following funds and reserves;

« Administration reserve: The balance of this raserve |s based on
the net value of assets, all net income is transferred fo the
discretionary reserve, net defict |s transfered from the
discretionary reserve. These transfers are done in compliance
with the Skills Development Act and Regulations

» Employer grant reserve: This resernve is for the payment of newly
registered levy payers whose registration date still allows the
completion of a WSP  Submission of the WSP will resultin grant
paymenis. All reserves of levy payers who dicl not complete and
subrmit WSPs are trangfermed to the Discrationary raserve

« Discretionary reserve: This reserve is for the purpose of
discretionary grants and profects in compliance with the Skills
Development Act and Regulations

o Accumulated deficit
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This sub-classification is made based on the restrictions placed
on the distribution of monies received in accordance with the
Regulations issued in terms of the Skills Development Act, 1998
{Act No. 97 of 1888)

Member employer company levy payments are set aside In terms
af the Skills Development Act and the regulations issued in terms
ofthe Act, forthe purpose of:

2007 2006

% %8

Administration costs of the Seta 10 10

Employer Grant Fund Levy

Mandatory Workplace Skills Planning/

Implementation Grant 50 50

Discretionary grants and projects 20 20

80 80

In addition, contributions received from public service employers
in the national or provincial spheres of government may be used to
pay forits administration costs

Intarest and penalties received from SARS as well as interest
recaived on investments are utilised for discretionary grants and
projects: Cther income receivad is utilised for discrationary grants.

The net surplus/defict is allocated to the administration reserve,
the mandatory grant reserve and the discretionary fund reserve
based on the above,

Surplus funds Iz moved to the discretionary fund reserve from the
mandatory grant reserve of gran levies that has not been utilised by
submission of a Workplace Skills Plan and Annual Training Report
by the deadiine set in accordance with the Regulations issued in
terms of the Skills Development Act, 1998 (Act No. 97 of 1998) 2007
- 30 June {2006 - 30 September) and the excess after the provision
for mandatory grants for the current year has bean made.

1.12 Comparative figures
Where necessary, comparative figures have been adjusted lo
conform to changes in presentation in the current year.

1.13 Taxation

Mo provision has been made for taxation, as the Sela is exeampt
from income tax in terms of Section 10 .of the Income Tax Act, 1962
(Act Mo. 58 0f 1962),

1.14 Value added taxation (VAT)

The Revenue Laws Amendment Act, 2003 (Act No. 45 of 2003)
commenced on 22 December 2003, Previously, the definition of
enterprise placed Theta as listed in Schedule 34 within the scope of
VAT The Amendment Act, however, has amendad this definition of
anterprise and atfectively places the public entity outside the scope
of VAT The amended definition of enterprise came into operation
with atfect 1 April 2005

1.15 Inventory

Imvenitary consists of stationery and other consurmables. Theta
does nol recognise these items as inventory as the amounls are
written off apainst expenses in the period in which they are
purchased. The amoun!s of stationery and consumables carmied
torward for future use are immaterial
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2. Allocation from reserves

Total revenue
Skills Development levy: income
Admin levy income (10%)
Grant levy income (70%)
Skills Development levy: penalties and interest
Mational Skills Fund income
Investment income
Othar income
Total expenses
Admimstration expenses
Mational Skills Fund expenses
Emplover grants and project expenses
Met deficit for the year

Total revenue
Skills Development levy: income
Admin levy income (10%)
Grant lavy income (70%)
Skills Development lavy: penalties and interest
Mational Skills Fund and donor funding
Investment income
Other incoms
Total expenses
Administration expensas
Finance costs
Maticnal Skills Fund & donor fund expenditure
Emplayer grants and project expenses
Net deficit for the year

2007 R'0O0O
Total per
Statement of
Financial |Administration| Employer | Discretionary Special
Performance reserve  |grantsreserve|  reserve projects
130 362 15 340 72 706 40 360 1 958
15340 15 340
101 224 72 706 28518
1829 1 620
| 956 1956
9999 0990
14 14
(137 762) (18 267) (45 013) (72 526) 1 856
(18 267) (18 2G7)
(1 956) {1 856)
(117 534) (45 013) (72 526)
(7 400) (2 927) 27 683 (32 166) -
Restated
2006 R'000
Total per
Statement of
Financial |Administration| Employer | Discretionary Special
Performance reserve granis reserve reserve projects
128 456 13175 61 598 36171 17 512
13175 13175 - -
a5 586 - 61 598 23989
1423 - 1423 .
17 512 - - 17 512
10 698 - 10 698
61 B 61 -
(157 679) (12 758) (51 295) (76 113) {17 512)
(12 758) (12 758) . . -
(17512 - (17512)
(127 409) . (51 295) (76 113)
(29 223) 418 7 371 (37012) -
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3.1 Skills development levy income

The total lavy income per the Statemeant of Financial Performance is as follows:

Levy income
Levies received from SARS

Lewvies recejved

Movemant in levies accruad
Government levies received
Levies received

Movement in levies accrued
SARS reversals

MNet SARS reversals for the year
Mel SARS reversals movement in accrual
Inter-Seta transfers in
Transfers recelved

Movernent in accrual
Inter-Seta transfers out
Transters paid

Movement In accrual

Total levy income

Levy income

Levies received from SARS
Levies received

Movernent in levies acorued
Government levies received
Levies recaived

Movement in levies accrued
SARS reversals

Net SARS reversals for the year
Met SARS reversals movement in accrual
Inter-Seta transfers in
Transters recaived

Movement in accrual
Inter-Seta transfers out
Transfers paid

Movament in accnual

Total levy income

2007
R'000
Employer  Discretionary

Administration grants grants Total
14 296 68 562 27 185 113 495
14 310 6o 122 27 41 110 833
333 1 GE4 665 2 BB2
B28 - 828
296 - - 296
533 533
{354) 501 200 348
(505) (252) (101) (858)
151 753 01 1 206
245 1236 474 1 960
240 121 469 1920
5 25 10 40
(8) {57) (1) (66)
(20) (115) (24) (159)
12 58 23 a3
15 340 72 706 28 518 116 564

Restated
2006
R'000
Employer Discretionary

Administration grants grants Total
12 852 66 385 25 233 104 470
12 553 68 309 23107 103 969
2889 {1 924) 2126 501
1 053 . 1053
1053 1053
(403) (2 450) (1181) (4 035)
(403) (2 450) (1181) (4 035)
67 141 330 538
67 141 330 538
(394) (2 478) {394) (3 266)
(304) (2 478) (394) 3 266)
13 175 61 598 23 988 898 762
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. . 2007 2006
3.2 Penalties and interest MNote R000 R'000
Penalties E61 815
Penalties received from SARS 819 741
Movement in accrual 42 74
Interest 8968 608
Interest/received from SARS 851 539
Movement in accrual 11F 69
1 829 1423
4. Investment income
Interast recelved 9999 10 698
5. Other income
Other income comprises: Profit on disposal of property, plant and equipment 14 61
Restated
2007 20086
6. Employer grant and project expenses R'000 R'000
Mandatory grants 45013 51 285
Disbursed 54 675 66 326
Movement in provisions and accruals (2 662 (15 031)
Discretionary grants 3840 2931
Disbursed 4 689 -
Movement In provisions and accruals [ 849) 293
Project expenditure 6.1 68 685 73182
117 538 127 408
6.1 Project expenditure consists of:
Direct project costs 64 171 70926
Direct administration expenses 4 6513 2256

68 684 73 182
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7. Administration expenses 2007 2006
R'O00 R'000
MNote
Depreciation 220 (207)
Depreciation for the year 220 173
Change in estimate of useful life 8 [ 360)
Operating lease rentals (minimum lease payments) 1003 1702
Buildings 924 1 545
Operating lease payments a71 1425
Change in estimate; straight line recalculation 17.2 L 47) 120
Plant, machinery and squipment 79 157
Maintenance, repairs and running costs 174 235
Property and buildings a1 164
Machinery and equipment 39 28
Fuel and oil motor vehicles 54 43
Advertising, marketing and promotions, communication 445 368
Entertainment expenses 45 50
Consultancy and service provider fees 240 620
Intemal audit fees 152 392
Cther uls) 228
Legal fees 5435 584
Interest paid finance lease 30 .
Cost of employment 741 7786 6776
Travel and subsistence 162 219
Staff training and development 76 43
Remuneration to members of the accounting authority 653 468
Remuneration as members of the Board 187 54
Remuneration as Exco members 14 a3
Travel expenses, accommodation and refreshments 260 208
Remunaration as members of other committess 7] 16
Secratarial fees 51 56
Board members indemnity insurance 136 101
Remuneration to members of the audit committee 35 11
External auditor's remuneration 445 383
Other 1518 1 506
System costs 691 3948
Printing, stationery and postage 218 198
Telephones 162 154
Staff recruitment 27 204
Water and lights 189 158
Insurances 7 88
Meeting expenses : 65
Other 154 241
18 267 12757
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7.1 Cost of employment

Salaries and wages
Basic salaries
Performance awards
Other non-pensionable allowance
Termporary staff
Leave payments
Chvertime payments
Social contributions
Medical aid contributions

Pension contributions: defined contribution plans

LIF

Average number of employeas

2007 2006
R'0O00 R'000

7130 6 295

5520 5061

540 306

443 440

G543 408

(16) 67

11

656 482

229 191

388 264

39 27

7 786 6776

36 a0

Reter to the report by the Accounting Authority Tor disclosure conceming the emoaluments of members of the Accounting Authority, the
Chief Executive Officer, the Chief Financial Officer and Senior Managers.

8. Property, plant and equipment

Year ended 31 March 2007

Computer equipment

Office furniture and fittings

Motor vehicles

Balance at end of period

Madsa up as follows: - Owned assels
- Lease aszels

Year ended 31 March 2006
Computer equipment

Office furniture and fittings
Mator vehicles

Balance at end of period

Movement summary 2007
Computer equipmeni
Office fumniture and fittings
Motor vehicles

Balance at end of period

Movement summary 2006
Computer aquipment
Office furniture and fittings
Motor vehiclas

Balance at end of period

Accumulated Closing
Cosl depreciation carrying
R'000 R'000 amount R'000
1392 ( 380) 1012
GLE (411) 233
66 (47) 20
2102 ( 838) 1268
1531 [ BOB) 724
671 ({ 32) 539
Accumulated Closing
Cost depreciation carrying
R'D00 R'000 amount R'000
676 (237) 439
G44 { 340) 305
Ga (42) 24
1 386 { 619) 768
Carrying amount Carrying
beginning Additions Disposals Depreciation amount end
of year R'000 R'000 R'000 R'000 of year R'000
439 715 . {142) 1012
305 (72) =25
24 {4} 20
768 715 - (219} 1263
321 80 (10) 38 438
250 2 (14) 67 308
; ; - 24 24
571 g2 (24) 129 768
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Restated
2007 2006
9. Prepayments and advances Note R000 R'000
Prepayments and advances
Travelling 62
Closing balance - 62
10. Trade and other receivables
10.1 From Non-Exchange transactions
Skills Development Levy debtors 21 432 19 80O
Admin levy debtors 2678 2475
Employer gran! levy debtors 13395 12375
Discretionary grant debtors 5 358 4950
Penallies and interest debitors 603 144
Inter-Sela deblors 561 582
Employer receivables 10.4 2645 1017
Other recelvables . 3
25 240 21 546
10.2 From Exchange transactions
Sundry debtors 1 826 -
10.3 SARS estimate reversals
Included in Skills Development Levy debtors is an estimate for SARS reversals
Opening carying amount 23 .
Met effect of SARS adjustments for the current year 521 2311
Estimated remaining SARS adjustments 2 832 2311
10.4 Employer receivable
Employer receivable
Overpayment to employers 2 645 1017
During the year under review an amount of R2,645,000 was recognized as a receivable
relating to overpayment to employers in previous periods.
11. Cash and cash equivalents
Cash at bank and in hand 2883 2 405
Cash in bank 2892 2 404
Cash on hand 1 1
Shori-term Investmentsinstruments 118 302 138 530
Cash and cash equivalents at end of year 121195 141 935
As required in Treasury Regulation 31,2, National Treasury approved the banks where the bank accounts are held. The weighted
average Interest rate on short-term bank deposits was 8.6% (2005; 6.85%).
An investment amount of R235 000 is subject to a Bank Guarantee issued on behalf of Theta as security for the outstanding operational
rental commitrments of the office pramisas.
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12. Finance lease obligations

Reconciliation between the total of the minimum lease payments and the present value:

Future minimum lease paymenis
Mo fater than one year
Later than ane year and no later than five years
Later than five years

Future finance charges of finance leases

Present value of finance lease liabilities

Analysed for financial reporting purposes:

Mon-current finance lease lability (recoverable after 12 months)
Current finance lease liability (recoverable within 12 months)
Finance lease liability

13. Trade and other payables

13.1 Trade and other payables from exchange transactions
Service provider fees outstanding

13.2 Grants and transfers payable from non-exchange transactions

Skills Development grants payable
SARS reversal creditors
Inter-Seta payable

Opening carrying amount
Armount utilised
Change in estimate

Closing carrying amount

13.2.1 SARS estimate reversals
Opening balance
Met effect of SARS adjustments for the current year
Estimated remaining SARS adjustments

Restated
2007 2006
R'000 R'D00
549 -
229 -
420 -
(104) -
545 -
374

17 *
545 -

4 549 5421
8177 17 726
3472 4175
345 165
11 994 22 066

Mandatory Discretionary 2006/07 2005/06
Grants Grants R'000 ROOO

17 726 17 726 15031
(17 726) (17 726) {15 031)
7 265 212 B177 17 726
7 265 912 8177 17 726

4175 -

(703) 4175

3472 4 175
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Restated

14. National Skills Fund and donor funding received in advance 2007 2006

R'O0O RO00
Opening balance 4 971 24 489
(Refunded)/received during the year 5 056 (2 008}
INTAC [ 285) 125
SATI ( 206) B
SA Host an 1784
Graduate suppor 5056
TLP - (3 828)
Utilised and recognised as revenue-conditions met {1 956) (17 512
INTAC : {11 576)
DoE (1187) (1 406)
SATI { 196) (3 284)
DEAT SATI - { 270
SA Host DEAT (179) (159)
54 Host Other { 394) ( 817)
Closing Balance 8071 4 971

During the current year conditional funds of RS,056,000 were received from the Mational Skills Fund for the purposes of The Graduate
Support Praject. This amount was recognised as a liability until the conditions attached were met. During the year, R1.956,000 eligible projec
special expenses were incurred and a corresponding amoun! was recognised as revenue, At year end, R8,071,000 conlinues to be
accounted for as allability until the remaining conditions attached have been met

14.1 National Skills Fund and donor funding received in advance: Per project

DoE TLP INTAC SATI SA Hosl NSF Total
Opening balance 2005 2 452 5531 11 505 5002 - - 24 489
Received during the year 134 - 356 213 1219 - 1922
Inter-company | {1 603) - | (1465) 3 058 - -
Repayment to donors » {3 928) - - - - (3 928)
Litilized and recognised as income - conditions met | (1 406) {11 576) | (3 554) (976) - (17 512)
Closing balance 2006 1180 - 285 206 3301 - 4971
Received during the year . . . . . 5056 5056
Inter-company a8 = (285) {11} 288 - -
Litilised and recognised as income - conditions met | (1 188) - [195) (573) (1 956)
Closing balance 2007 - - - - 3016 5 056 8 071
15. Provisions from exchange transactions

Employee Employee 2008/07 2005/06 |
leave provision | bonus provision R'000 R'000

Open carmying amount o585 135 391 9343 '
Armounts utilised [ 256) (135) { 391) (9 343)
Change in estimate 196 108 304 391
Closing carrying amount - (current) 196 109 304 391

Emplayes leave provision is calculated on a total cost to company basis. Bonus provisions are calculated based on the conditions as
stipulated in the contract of employment.
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16. Reconciliation of net cash flow from operating activities 2007 2006
to net deficit R'000 R'000
MNet surplus/(deficit) as per Statement of Financial Performance (7 772) (29 223)
Adjusted for non-cash items:
Depreciation 220 (207)
Rantal 47 120
Surplus/deficit on disposal of property, plant and equipment (14) (61)
Provisions 87 (8 853)
Special project income recognised (1 958) (17512)
Adjusted for itemns separately disclosed
Invastmant income (9 908) (10 608)
Adjusted for working capital changes:
(Increase)/Decrease In receivables (5 458) {1 095)
Increasef{Decrease) in payables (10 625) 3487
Movement in VAT receivable / payable - {1 752)
Cash generated (utilised in) operations {35 094) (65 B95)

17. Contingencies

In terms of the PFMA, all surplus funds as at year end may be
forfeited to National Treasury, As at the reporting date National
Treasury has approved the rollover of the amount of R148,859
million being the previous year surplus funds. Approval 1o retain
current year surplus funds has been requested. To date no official
reply has been received

17.1 Legal cases

Tourism Learnership Project (TLP} - Theta Board Is taking legal
action against a senvice provider for learnerships. The dispute
resolves around the performance of implementation of
learnarships with an estimated value of R9 million and estimated
future legal fees of R300,000

A service provider for the INTAC project has issued summons
against Theta to the amount of R3.5 million regarding a cancelled
contract. Theta issued a counter claim to the amount of
HB8.3 million. Mo loss regarding this case is estimated and future
legal feas amounting to A300,000 are estimated.
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18. Commitments
18.1 Discretionary reserve: Contractually committed funds

Of the balance of A123.8 million available in the Discretionary
rasanve at the end of March 2007, R77.174 million has besn
approved and allocated for future projects and skills priorities as
sel oUt below. These amounts are contractually committed to
gther parties. Amounts for expenses that have already been
contracted ar incurred, and therefore included in grant expenses
in the Income Statement, are also indicatad. A requas! for the
accumulation of these funds has been submitted to Mational
Treasury. Atthe time of compiling the financial statements, no reply
had been recelved.

R'000 R'D00 R'000 R'000 R'000 R'000 R'DOG
Opeaning Utilised Opening Approved by Utilised Total Contractual
balance Balance Accounting Commitment
2005/2006 20:06/2007 Authority outstanding
Appraved by
Accounting
Authority
Accrediation 1759 {731} 1028 2730 (1 703 2055 720
Learnarship implemsantation 45 583 (16177) 20 406 9 000 (18 477) 19929 19929
SGERDualificathon scoping 10 251 {4 966) 5 285 {2 151) 3134 1000
Development senvios providers 23 826 (12 208) 11 620 (4 367) 7253 5 700
Agritourism 10180 (2017 8143 2438 (8624} 1057 1957
Mew venlurs 2883 [ FES) 2128 9000 {1925 9203 4 500
Spoits coaches 5 000 {25) 44975 (3 090y 1 A5 4 500
Leamarship 2006/07 19122 - 19 122 19122 19122
Youth Anstifide of Excallance - 10 000 {7 106) 2894 350D
Graduate Davelopment NSF . 16 750 [143) 16 GOT 15 248
| Co-0ps capacity bullding 3333 {248} 3 085 1000
Mpm}aclnpendﬂm& 118 534 {36 BAT) 81 707 53 251 {47 B34) 87124 TTi74




Tourism, Hospitality and Sport Education and Training Autharity

Notes to the

Annual Financial Statements

For the year ended 31 March 2007

Discretions rolus funds all

future projects

Of the balance of R27.88 milion of uncommitted funds as
indicated above, R45.9 millicn has been approved and allocated
for future projects and skills priorities as set out below. Amounts for
expenses are included in grant expenses as indicated below, A
request for the accumulation of these funds has been submitted to
Mational Treasury, At the time of compiling the financial
statements, noreply had been received

RO00 RG00 R'000 R'000 R'00O0 R000
Opening Utilised Opening Approved by Utilised Total
balance Balance Accounting
2005/2008/ 2006/2007 Authority
Approved by
Accounting
Authority
Abetl surey Te7 {462) 305 1257) { 48)
Agzassol and moderation developmand 1200 (920 280 {280) . -
Capacily building stakeholders T 514 5 546) 1958 2500 (2 223) 2245
Irvestors in pacpla 256 {24) 162 2815 {360 27T2T
Cuality Managemani Syslam 202 08 (2013 . -
Required sldlls - chambers 24 300 (15:821) a3 (et 9.347)
S50Fs capacity bullding 547 [513) 34 (3 31
Skills developmant impact study 388 - L] (BEa) -
SMME suppon project 11738 (B 369) 3 368 {1 518} 1 B51
S5P 2005 - 2008 development 756 (G34) 118 5158 {5 075} 2Mm
Leamership employed B 523 - B 523 (8 523} .
Workplace skills plan 573 (10) 563 (563) - -
HIV Alds 399 (258) 141 (141}
Capacily Bid-CATRA 3645 {3 566) i 2202 [22681) .
Technical officials capacilating . 3600 = 3598
Curriculum developmant - 2160 (4} 2146
Life siills soccer players 7583 - 7 583
Sports lounsm T 500 7500
Total project expenditure 61 408 (36 297) 251 23 622 (20 851) 27 Baz
18.2 Operating Leases 2007 2006
R'000 R'000
Total of future minimum lease payments undar non-cancelable leases:
Mot later than 1 year 2153 1 864
Later than 1 year and not later than 5 vears 1924 ~4 D48
Later than 5 years : =
4 077 6012

The operating lease relates to building premises used for office

accommodation and eguipment rental. The building lease T 1'%
agreement was entered into effective 1 Fabruary 2004 and will be
operational fora period of & years, expiring on 31 January 2009.
Mo provision was made for an option (o rengw the lease on expiny,
The rental escalates annually on 1 February with 9%
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19. Material losses through criminal conduct,
irregular, fruitless and wasteful expenditure

Fruitless and wasteful expenditure/Irregular expenditure
During this financial year the Accounting Authority, after careful
consiceration of all facts, authorised Theta 1o seltle the legal case
with a service provider (refer to Contingent Liabilities; Legal cases
in the Annual Report of 2006). This decision was made on the
advice of Theta legal representatives, seniar council and arbitrator,
which was that the'.ehances of Theta winning the court action were
less than 50%. The total amount in the settlement of this case was
as follows:

R'000
Legal costs 412
Settlerneant 4500
Total 4912

The estimated legal exposure before seltiement 1o Theta was legal
fees and settlemeant costs of R20 million

During the 2005/2006 financial year the Audior-General con-
ducted a forensic audit regarding this matter. The findings of the
forensic audit were included as an Emphasis of Matter in the Audit
Report of the 2006 financial year. Subsequent to the forensic audit
the Accounting Autharity conducted a thorough investigation inta
the matier. As a result of these expenses the administration
threshold will be exceeded by R3,44 million

The forensic audit and the subseguent investigation by the
Accounting Authorily found no evidence of criminal, fraudulent or
camupt actions by any Theta officials involved. The Accounting
Authority subseguently developed and implemanted the
necessary policies and procedures 1o ensure no repeat of this
situation. These procedure manuals are revised on an ongoing
basis to ensure that compliance is monitored and enhanced and
include the Supply Chain Management Policy; The Finance Policy,
The Investment Policy, The Froject Expense Policy and the HR
Palicy,

20, Events after statement of financial
position date

The Board of Theta does not have any knowledge of any signifi-
cant events after the Statermnent of Financial Position dats.

21. Financial instruments

In the course of operations, Seta |8 exposed to interest rate, credit,
liquidity and market risks. Tha Seta has developed a comprehen-
sive risk strategy in order to monitor and control these risks. The
risk management process relating to each of these nsks is
discussed under the headings below,

21.1 Interestraterisk

The Seta manages its interest rate risk by oblaining competitive
rates from approved financial institutions on a monthly basis. The
Seta's exposure to interast rate risk and the effective interest rates
on financial instruments at Staterment of Financial Position date are
as follows

Restated
2007
2006
RD00 B'OCO
Interest Effective Non-Interest Total Total Effective
Bearing Interest Rate Bearing Interest Rate
Year ended 31 March 2007
Cash 121185 B,B0% 121 1956 141 835 6.72%
Accounts recaivable 1 826 1 B26 17 371
Total financial assets 121 185 1 826 123 021 1589 306
Liabilities
Accounts payable (4 549) {4 548) (23 T03)
Total financial liabilities (4 549) (4 549) (23 703)
Year ended 31 March 2007
Total financial assels 121185 8,60% 1 826 123 021 159 306 6.72%
Total financial liabiiities - (4 549} (4 549) (23 703)
121 195 IE 723) 118 4?2 135 §U3
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21.2 Creditrisk

Financial assets, which potentially subject the Seta to the risk of
non performance by counter parties and thereby subject to cradit
concentrations of credit risk, consist mainly of cash and cash
equivalents, investments and accounts receivable.

The Seta management limits its treasury counter-party exposure
by only dealing with well-established financial institutions
approved by National Treasury through the approval of their
irvestrmant policy in terms of Treasury Regulation. The group's
exposure is continuoushy monitored by the Accounting Authority.

21.3 Liguidity risk

The Sela manages liquidity risk through proper management of
working capital, capital expenditure and actual versus forecasted
cash flows. Adequate reserves and liquid resources are also
maintained

21.4 Fairvalues

Recognised financial instruments

Financial instruments recognised in the Theta Staternent of
Financial Position include cash and cash equivalents, trade and
other receivables, trade and other payables. The particular
recognition methods adopted are disclosed in the Individual
palicy statements associated with each item

21.4.1 Cashand cash equivalents

Cash and cash equivalents comprise cash on hand, demand
deposits and investments in money market instruments with an
original maturity of 3 months or less

The carrying amount of cash and cash equivalents Is stated at
cost, which approximates fair value

21.4.2 Trade and other receivables

Trade receivables are carried at anticipated realisable value, that
15, onginal invoice amount less pravision for impairment of these
receivables. Estimales are made for impairments based on a
review of all outstanding amounts at year-end. Imecoverable
amounts are written off during the year in which they are identified

21.4.3 Trade and other payables

The board considers the carrying amount of trade and other
payables to approximate their fair values. The cradit period of
fracle payables ranges between 30 and 80 days
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22. Related party transactions

Transactions with other Setas

Inter-Seta transactions and balances arise dus to the movement of
employers from one Seta to another. No other transactions
occurmed duning the year with other Satas,

2007 20086 2007 2006 2007 20086
ROOO R000 R'000 R000 R'000 R'000
Transfer in Transfer out Payable/Receivable

HW SETA 50 12 1
WE&R SETA 1 8 (14) (47)
MERSETA (3 163) (4)
SERVICES SETA 1569 (140) 541 407
FOCD & BEY SETA 186 14 21
AGHI SETA (44) 4
HEALTH SETA 32
FASSET 54
TETA 12
FIETA 3
IN-SETA (5)
LGSETA 3
MOA 11
SASSETA (13}
MAFPP (9]

1 806 20 (140) | (3 163) 550 Laki
Transactions with other related parties 2007 2006

R'000 R'000

Government departments
DEAT Voluntary Government Levy 532 512
Departmeant of Sport Voluntary Government Lewvy 47 24
Department of Labour (NSF) Jaint venture 50586 -
Other national public entities
South African Airways Airfares 270 452
Telkom Telecommunications 204 393
Auditor-General Audit Fea 445 383

Total G 554 1 764
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Transactions with Accounting Authority members: Payments

Accounting Related Organisation Reason 2007 2006
Authority Member Position Payment To R'000 R'000
B Ward Member CATRA Grants 2281 25680
C Johnson Member Three Cities Grants 166 54
CA Cairns SDF/member Total a7 197
Access Travel Trust Grants
Connex Travel Pty Ltd Grants
Cathay Pacific Airways Grants
Concorde Travel Holdings Ltd Grants
Exel Travel Holdings Pty Lid Grants
Swiss International Air Lines Grants
Virgin Atlantic Airways Grants
Protea Travel Tvl Pty Ltd Grants
T Mahlangu Saccawu Saccawu Grants - 281
L Tyikowe Fawu Fawu rants . 28
P Silo Eccawusa Eccawusa Grants - 2
M Marobe Member TBCSA Membership a6
B Sati Member DEAT Grants 5 000
S Zimba Member Teogo Sun Grants 128
S Pila Mamber SASA Granis 60
B 468 3122

The transactions listed above occumed under terms that were no less favourable than those available In similar arfm's length dealings.

The Related Parly transactions disclose any payments made by Theta to organisations that employ persons who are also Board Members
of Theta. The payments are made directly to the organisations and the individual persons are not involvad in the transactions save for their
dual role as employee of a Theta member arganisation and a Theta Boand Member. These payments are defined as 'Grants' , 1.&: Employer
Grants and Discretionary Grants and membership fees forthe yvear,




Tourism, Hospitality and Sport Education and Training Authority

Notes to the

Annual Financial Statements
For the year ended 31 March 2007

Transactions with Accounting Authority members: Levies

Accounting Related Organisation Reason 2007 2006
Authority Member Position Payment To R'000 R'000
C Johnson Member Thres Cities Levies 217 190
CA Calms SDF/member Total 127 847
Accass Travel Trust Levies
Connex Travel Pty Ltd Lavies
Cathay Pacific Airways Levies
Concorde Travel Holdings Ltd Levies
Exal Travel Holdings Pty Ltd Levias
Member Astra Travel cc Levies
Boland Trave| Pty Lid Levies
Bundu Bashars Travel Pty Lid Levies
Destination Travel cc Levies
Embassy Travel Pty Lid Levies
Howick Travel cc Levies
Mazista Travel Services Levies
Michelle Travel Agency Lavies
MNove Mundo Agency Levies
Oceanair Travel Pty Lid Levies
Rosebank Travel Service Levies
Sandown Travel Agency Levies
Sure Millennium Travel Levies
Turners Intermational Travel Levies
Swiss International Air Lines Levies
Virgin Atfantic Ainvays Levigs
Protea Travel Tvl Pty Lid Levies
S Zimba Tsogo Sun Levies 256 59
1749 1136

23, Prior Period Errors

23.1 Discretionary/Employer Grants 2006
R'000
, Discretionary grants paid was incomectly shown as Employer Mandatory Grant payments in
the pravious financial period. 2932
As a result, the transier of excess funds from Employer Grant Reserve to Discretionary Grant {2 932)

Reserve was stated incormectly. :

There is no effect of the restatement on the Stalement of Nel Assets or any of the reserves
as the corection s a change inside the Net Deficit and the regulated transfer of unclaimed
tunds that is transferrad from the Mandatory Reserve o the Discretionary Reserve

23.2 Accounts/Grants Payable/Recelvable

In previous financial periods all SARS reversals were incorrectly disclosed as a net amount

under Aceounts Receivable, This was corrected for the 2006 financial year and cormrectly 2006
clisclosed in the current financial year: R'000
Met change in 2006 is as follows:

Increase in Accounts Payable (4175)

Increase in Accounts Recaivabla 4175
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23.3 Discretionary grants/Project expanditure

In the previous financial year Leamarship grants were incorrectly
classified as Discretionary granis. This amount should have been
classified as Discretionary project expenditure. The amount was
comected and the previous year amount restated, Mo effect on net
assels was recorded as the change took place within the same
expense heading on the face of the Statement of Financial
FPerformance

Change in 2006
Discrationary grants
Project expenses

23.4 Change In net assets

In the previous financial year the net administrative deficit to an
amount of R18,672 million was incorrectly shown as a balance in
the change of nel assels. This amount should have been
transferred from the Discretionary reserve to create a balance In
the Discretionary reserve equal to the value of the net assets, No
nel effect on net assets was recorded as the change ook place
within the total net assals.

Admin change in 2006
Admin reserves
Employment grant reserves
Discrationary ressrvas

Original 2006 Restated Change
R'000
15 941 2931 (13 010)
60172 73182 13 010
76113 76 113 0
Original 2006 Restated Change
R'000
(19 627) TE8 20395
2230 21230 2
148 858 128 464 (20 394)
131 462 131 462 <




Acronyms

Abet
Asgisa

Asala
ATR

BEE
BSA
Catra

CBC
CBO
CEC
CFO
DEAT

Dok
Dal
Eccawusa

EE
ESDLE

Eta
ETDF
ETQA

FAWU
Fedhasa

FET
GAAP
GDS
GMNR
GRAF
HET
Hiawu
HILG
HITB
1AS
liP

IS0E

Jipsa
Mice

Adult basic education and training
Acceleraled Shared Growth Initiative for
South Africa

Association of South African Travel Agents
Annual training report

Board of Airfine Representatives of
South Africa

Black economic empowerment

Boxing South Airica

Restaurant and Food Services Association
of South Africa

Community-based cooperalive
Community-based crganisation

Chief executive officer

Chief financial officer

Department of Environmental Affairs and
Taurism

Department of Education

Department of Labour

Entertainment, Catering Commercial and
Allied Workers Union of South Africa
Employment equity

Employment and skills development lead
employer

Education and training autharity
Education, training and development
Education, training and developmant
practitioners

Education and training quality assurance
body

Food and Allied Workers Union
Federated Hospitality Association of
South Africa

Further education and training

Generally accepied accounting practice
General distribution systems
Government National Regulations
Generally recognised accounting practice
Higher education and training

Hospitality Industry and Allied Workers Union
Hotel Indusiry Liaison Group

Hospitality Industries Training Board
International Accounting Standards
Invastors in People

Integrated MNature-Based Tourism and
Conservation

Institute of sectoral or occupational
excellence

Joint Initiative on Priorty Skills Acguisition
Meetings. Incentives, conferences and
exhibitions

Mol
MNactu
Mafcoc

NBI
NGO
NLRD
NGF
NSA
NSB
NSDS
MSF
NTSS
OLG
PD
PFMA
PPP
PPPA

QmMs
RPL
Saca
Saccawu

SAFA
SAQA
SARS
SASC
Satsa
SDA
sDD
SDF
Seta
SFM
SGB
SIC
SLA
SMME
SRF
SH3A
SSP
TBCSA
TD
Theta

TLP
TR
UIF
VAT
WSP

Memorandum of understanding
Mational Council of Trade Unions
Mational Africa Federated Chamber of
Caommerce and Industry

Mational Business Initiative
MNon-governmental organisation
Mational Learners’ Records Database
Mational Qualifications Framework
Mational Skills Authority

Mational Standards Body

Mational Skills Development Strategy
Mational Skills Fund

Mational Tourism and Sports Skills
Cpen leaming group

Previously disadvantaged Individuals
Public Finance Managemant Act

Public Private Partnerships

Preferential Procurement Palicy Framework
Act

Cuality management system
Recognition of prior learming

South African Chels Association

South African Commercial Catering and
Allied Workers Union

South African Football Association
South African Qualifications Authority
South African Revenue Service

South African Sports Commission
Southern African Tourism Servica Association
Skills Development Act

Skills development dapartment

Skills development facilitator

Sector education and training authority
Sporis facility management

Standards generating body

Standard Industrial Classification
Service level agreement

Small, mediurm and micro enterprises
Sports, Recreation and Fitness

Sports and Recreation South Africa
Sector skills plan

Tourism Business Council of South Africa
Training development

Tourism, Hospitality and Sport Education and
Tralming Authority

Tourism Learnership Project

Training report

Unemployment Insurance Fund

Vaiue added tax

Workplace skills plan
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