CATHSSETA LAUNCHED ITS SMME DEVELOPMENT PROGRAMME IN PARTNERSHIP

WITH THE DELICIOUS FESTIVAL TRADER ACADEMY

The Deputy Minister of Higher
Education and Training, Mr Buti
Manamela, was unable to attend
the launch, but he expressed his
support in writing. He remarked,
“‘We hold this initiative in high
regard, as it demonstrates that
through collaboration with partners,
we can achieve so much more.”

Overthe six-month course, students
gained valuable skills in areas such
as business development, safety
and licensing, and new business
creation. This skills programme
was designed to equip participants
with the knowledge necessary to
succeed in their industries.

Addressing the stakeholders and
SMMEs at the event, CATHSSETA
CEO, Mr. Marks Thibela said,
‘At CATHSSETA, we Dbelieve
this programme will significantly
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improve the livelihoods  of
participants.” After completing the
training, some SMMEs will be
assisted with business start-ups
and incubation programmes.

CATHSSETA is looking forward
to the second intake of learners
showcasing their talents at
the upcoming DStv Delicious
International Food and Music
Festival. This event will provide the
learners with a prestigious platform
to demonstrate the culinary
and business skills they have
developed through the programme.
It offers them valuable real-world
experience and the chance to
interact with industry professionals
and festival attendees. This event
also marks a significant milestone
in their journey toward building
successful careers within the food,
hospitality, and cultural sectors.

Mr Marks Thibela, CATHSSETA CEO



SMME MENTORSHIP: A NEW ERA OF ENTREPRENEURSHIP

FOR CATHSSETA AND TSHWANE UNIVERSITY OF TECHNOLOGY
\| | K )R FN I RFPREN 2SHIP | ]

ATHSSETA in  partnership
with the Tshwane University
of Technology Centre for
Entrepreneurship Development
(TUT CED), has recently
launched the SMME mentorship
onboarding programme. This initiative
aims to empower young and emerging
entrepreneurs in the sector to establish
and effectively manage their businesses.
The program is funded by CATHSSETA
and conducted by the TUT CED. The first
group consists of four Gauteng-based

SMMEs focusing on digital artistry, music performing
arts, film production, and craft accessories. These
participants were selected from a competitive pool of
40 applicants to take part in the programme.

Dr. Patrick Ebewo, the Head of the Centre, welcomed
guests and provided insights about the programme. He
emphasised that TUT CED’s mandate is to create an
environment conducive for entrepreneurship to thrive.
Dr. Ebewo highlighted that, “In aligning with the UN
Sustainable Development Goals (SDGs), the program
offers quality education; serves as a foundation for
decent work and economic development; and fosters
strategic partnerships with outside stakeholders. He
also explained that the programme is divided into
three capacity-building phases: ideation, testing
prototypes, and scaling. Furthermore, he reassured
everyone that the programme has been recognised
and awarded by the Presidency and the Minister
of Small Business Development in 2023. This
acknowledgement positions it as one of the best
Entrepreneurship Centres in the country, providing
innovative solutions for small businesses.

In her words of encouragement, the CATHSSETA
Executive Manager for Learning Programmes,
Ms Lebogang Mpye, expressed CATHSSETA's
excitement to be a key part of the SMME journey.
She emphasized that the support is not a hit-and-
run exercise, but a commitment to build sustainable
businesses that will create employment in the sector.
The guest speaker, Dr Nomvuselelo Songelwa, who
is also a CATHSSETA beneficiary and a seasoned
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professional in the sector, inspired the SMMEs to be
disruptors and innovators and to remember that they
have power within themselves. She assured them
that this journey would not just be empowering but
rather re-powering, instilling a sense of hope and
optimism.

The SMMEs had a successful start with Ms Elona
Ndlovu, a Chartered Coach, leading their first two
modules: personal development for entrepreneurs
and business model development using a design-
thinking approach. Mr Cecil van Niekerk, the Head
Coach of the programme, shared his thoughts on
working with the SMMEs and the pre-programmed
business diagnostic assessment, which opened their
eyes to new insights.

The launch of the SMME mentorship programme
marks a significant milestone in the collaboration
between TUT CED and CATHSSETA. By fostering
innovation, providing expert guidance, and aligning
with sustainable development goals, the programme
aims to equip young entrepreneurs with essential
skills and create lasting economic impacts. As these
entrepreneurs embark on their journey, the support
from TUT CED and CATHSSETA will be crucial in
transforming their visions into thriving, sustainable
businesses that contribute to the growth and
diversification of the sector.



EVALUATING THE IMPACT OF CATHSSETA'S LEARNING
PROGRAMMES: A TRACK AND TRACER STUDY

CATHSSETA

In this
has commissioned Redflank to
conduct a track and tracer study
for learners who completed its
funded programmes during the

regard,

2022/23 financial year. This
research is valuable for both
CATHSSETA and the broader
skills development sector in South
Africa. By gathering feedback from
both beneficiaries and employers,
the study highlights areas of
success as well as areas for
improvement. These insights will
enable CATHSSETA to make more
informed decisions and refine
its programmes, thus effectively
contributing to the broader goals
of NSDP, 2030.

The study aimed to understand
the  progress of learners
who participated in learning
programmes during the 2021/22
and 2022/23 financial years.
The  study revealed both
successes and challenges. The
findings highlighted a positive
transformation in employment
outcomes, particularly for bursary
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recipients, demonstrating the
value of financial support in
enhancing employment prospects.

The study also looked at
employment benefits and found
that while many beneficiaries
benefited from UIF contributions
(a higher percentage than the
market), fewer received medical
aid benefits (slightly lower than
the market). This suggests
that although many employed
beneficiaries have secured jobs
with average benefits, there is
still room to improve the quality of
employment opportunities offered.

Furthermore, despite providing
career and professional
opportunities, there remains a
shortage of job openings within the
CATHSSETA sector, especially for
graduates with limited experience.
The reports recommendations
suggest that CATHSSETA should
establish partnerships with
employers and offer job placement
services to improve employment
opportunities for graduates.

ATHSSETA supports and
funds various learning
programmes such as
bursaries, internships,
learnerships, and skills

programmes. These programmes are in
line with the National Skills Development
Plan (NSDP) 2030 vision. CATHSSETA
focuses not only on the outputs but also on
the outcomes and long-term impacts of its
initiatives. To assess these, CATHSSETA
conducts annual track and tracer studies
to analyse the career paths of individuals
who have previously completed its funded
programmes.

The study highlighted satisfaction
of employers with the learning
programmes, especially in terms
of relevant skills and interaction
with CATHSSETA. This indicates
effective collaboration, although
employers did mention challenges
such as financial and time
constraints as well as a shortage of
mentorship. These issues highlight
areas where CATHSSETA could
improve its services, including
streamlining administrative
processes and ensuring timely
delivery of resources.

The findings from this report
emphasises the successes,
challenges, and opportunities for
refining CATHSSETA's learning
programmes. By addressing the
recommendations, CATHSSETA
could further enhance the
effectiveness of its initiatives,
ensuring beneficiaries gain high-
quality education, practical skills,
and strong support for their
integration into the workforce.



CATHSSETA HELD PROVINCIAL HIGH IMPACT

PROJECT WORKSHOPS ACROSS SIX SUB-SECTORS

ATHSSETA derives its mandate from various government policy frameworks and pieces of
legislation, with the responsibility of contributing to the country’s economic growth. To tackle
the triple challenges of inequality, unemployment, and poverty, the entity, during its recent
Board strategic planning session, adopted a targeted approach to implement high-impact
strategic projects. These initiatives aim to create substantial, measurable benefits for both
the economy and society.

The projects are informed by key national policy frameworks, including the NDP, 2023, the NSDP and
the White Paper on Post-School Education and Training (WPPSET) of 2013. They are designed to be

executed over the medium to long term, given their
scale, scope, and potential impact on the sectors
under CATHSSETA’s purview.

In light of this, CATHSSETA organised a series of High
Impact Project workshops to facilitate meaningful . | Ms‘PoshyDamane,Emn_municat;ons
discussions and collaborative problem-solving among 4 — A A and Branding Manager
stakeholders. The workshop took place national wide ‘ '
from 23 July 2024 to 17 August 2024 and focused
on six key subsectors across various provinces.
Their aim was to promote industry growth and drive
skills development by bringing together experts,
professionals, and industry representatives to address
sector-specific challenges, identify opportunities, and

explore innovative solutions.

Through these workshops, CATHSSETA aimed to
strengthen partnerships, enhance sectoral capacity,
and ensure alignment with national economic goals,
thereby solidifying its role as a driver for transformation
and sustainable development within the industries it Ms Lebogang Mpye, Executive Manager: f ‘ MsLungileDIaminiyi

Learning Programmes Regional Manager: KZN/FS

serves.

The workshops took place in the following areas:
PROVINCE SECTOR

Gauteng Gaming and Lotteries

Hospitality and Tourism and

KwaZulu-Natal \
Travel Services

Mpumalanga Conservation
Western Cape  Sports, Recreation and Fitness

Eastern Cape Arts, Culture and Heritage

KWAZULU-NATAL
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CATHSSETA HELD PROVINCIAL HIGH IMPACT PROJECT WORKSHOPS ACROSS SIX SUB SECTORS

The event in each provinces had strong participation
both in-person and online, with a wide range of
stakeholders taking the opportunity to address
important issues within their respective fields. Key

topics discussed included challenges related to i) { '
! A Ms Hellen G Shube

funding, industry skills shortages, and the need for
collaborative efforts to address these challenges.

During our workshops, we also highlighted talented
musicians, who entertained the audience with
performances of song, dance, and poetry. This not
only provided entertainment but also emphasised the
importance of the arts in fostering cultural appreciation
and creative expression within our various sectors.
These performances served as a reminder of the
crucial role that the arts play in both personal and
professional development, encouraging participants
to embrace creativity as a key driver of innovation.
This is the standard we aim to maintain in all our
workshops moving forward.

How to Partner with CATHSSETA for High
Impact Projects

If you are interested in partnering with CATHSSETA,
please monitor our website and social media
platforms.

Mr Ntona Marota, CATHSSETA CFO :';g;f Ms Martha Collett, Regional Manager: EC, NC,WC
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